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VIRGINIA UNIVERSITY OF LYNCHBURG ACADEMIC CALENDAR

2010 Academic Calendar

January 2010

04 Monday

04 Monday

04 Monday

11 Monday

18 Monday

19 Tuesday

19 Tuesday

25 Monday

28 Thursday
February 2010

03 Wednesday
05 Friday

15 Monday

15 Monday

16 Tuesday

17 Wed. ¢ 20 Sat
March 2010

03 Wednesday
15 Mon. ¢ 19Fri.
23 Tue ¢ 25 Thur
April 2010

02 Fri.¢ 09 Fri
12 Monday

14 Wednesday
19 Mon. ¢24 Sat
23 Friday

28 Wednesday
30 Friday

May 2010

01 Sdurday

04 Tuesday

10 Mon. ¢ 14 Fri

31 Monday

Office Reopens (9:00 a.m.)

All Fall Semester Grades Due to Registrar
ONLINE CLASSES BEGIN

Spring Semester Begins

b2 /flaasSakhFFAO0S /f2aSR 5N

Classes Resume/Office Reopens (9:00 a.m.)
Faculty Meeting (3:00 p.m.)

Final Day for Spring Regigtom

Off-Campus Enrollment Fees Due

Off-campus Registration and Fees Due
Last Day for Add/Drop without Financial Penalty
Last Day to Remove Incomplete Grades

No/ £ 8aSakhTFAOS /t2aSR t NBa.

Classes Resurfeffice Reopens (9:00 a.m.)
Black History Month Celebration

ONLINE CLASSES BEGIN
Mid-Term Exam Period
Reavis/Jbns Convocation

Easter Holiday/Spring Break

G/ FyRARI O8 TrRombDuldoRdzI GA2Y ¢
Registrar

Board of Trustees Meeting (11:00 a.m.)

Final Exam Period (Last Day of Classes)

ONLINE CLASSES END

DN} RS& 5dz28§ Ay wS3IA&GENI NRa
Commencement Rehearsal (3:00 p.m.)

Commencement Exercises 11:00 a.m.
ONLINE CLASSES BEGIN

Virginia Baptist Stat€onvention

Office ClosedNlemorial Day)

h¥
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June 2010

01 Tuesday

05 Saturday
16 Wed. ¢ 18 Fri.
28 Monday
July 2010

02 Friday

02 Friday

05 Mon. ¢ 09 Fri.
12 Monday

19 Monday
August 2010

16 Monday

23 Monday

30 Monday
September 2010

06 Monday

06 Monday

07 Tuesday

07 Tuesday

10 Friday

20 Monday

27 Monday

29 Wednesday
October 2010

11 Monday

12 Tuesday

25 Mon. ¢ 30 Sat.
29 Friday

29 Friday
November 2010

01 Monday

07 Sunday

08 Monday

11 Thursday
12 Friday

17 Wednesday
22 Monday

23 Tuesday

29 Monday

Office Reopesi

VUL Golf Tournament
TRACS VISIT

ONLUNE CLASSES END

ONLINE CLASSES BEGIN

Office ClosedVacation/ndependence Day)
School Closed Summer Vacation

Office Reopens

Registration for New, Transfer, & Returning
Students

Annual Assessment Day
Orientation (mandatory alitudents)
ONLINE CLASSES END

Office Closed Labor Day

ONLINE CLASSES BEGIN

Office Reopens (9:00 a.m.)

Fall Semester Begins

Faculty Meeting

Last Day for Stude Registration

Last Day to ADD/Drop Courses without penalty
Off-campus Enrolliment and Fees Due

No Classes/Office Closed (Columbus Day)
Office Reopens (9:00 a.m.)

Mid-Term Exams

All Teaching Location Student Fees Due in Full
ONLINE CLASSES END

ONLINE CLASSES BEGIN

Daylight Savings Time Ends

Grades Due to Registrar

No Classes/Offic€losed (Veterans Day)
Classes Resunfeffice Reopens

Board of Trustees Meeting (11:00 a.m.)
Faculty Meeting

No Classes/Office Closé2 Noon
(Thanksgiving)

Classes Resume/Office Reopens (%B)



30 Tuesday
December 2010

01 Wednesday
02 Thur. ¢ 03 Fri
06 Monday

06 Mon. ¢ 10 Fri
13 Monday

24 Friday

2011 Academic Calendar

January 2011

03 Monday

03 Monday

04 Tuesday

07 Friday

10 Monday

17 Monday

18 Tuesday

21 Friday

31 Monday
February 2011

01 Tuesday
02 Wednesday
07 Monday

21 Monday

22 Tuesday

28 Monday
March 2011

01 Tuesday

01 Tuesday

13 Sunday

21 Mon. ¢ 25 Fri.
April 2011

04 Monday

13 Wednesday
18 Mon. ¢ Fri.22
22 Fri.q 29 Fri.
25 Monday

27 Wednesday
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Virginia Baptist State Conventidpint Sessiotre-

HayesAllen Day Banquet

HayesAllen Day (Mandatory Attendanceall Studentg

Office Closed
Spring Registration
Final Exam Period

Office Closes 12:00 Noon (Christmas)

ONLINE CLASSES END

ONLINE CLASSES BEGIN
Office Closed (New Ye@rDayObservance)

Office Reopens

All Fall Semester Grades Due

Spring Semester Begins

No ClassDffices Close@c NJ» Y A y 3)Qa

. ANI KR

Classes Resume/Office Reopens (9:00 a.m.)
Faculty Meeting (3:00 p.m.)
Final Day for Spring Registration

Black History Celebration throughout thi&onth

Last Day for Add/Drop

Off-campus Registration and Fees Due

LastDaytawS Y2 @S

aLé¢ DN} RSa

No ClassesDffice Closedt NSaA RSy (i Q& 51 @&
Classes Resurt@ffice Reopeng9:00 a.m.)

ONLINE CLASSES END

ONLINE CLASSES BEGIN
All Student Fees Due in Full
Daylight Savings Time Begins

Mid-Term Exam Period

G/ L yRARI O8 2 ¥ 2 NRdNME & dzt (0 A

w S 3 A aqffised NI &

Board of Trustees Meeting (11:00 a.m.)
Final ExanfPeriod(Last Day of Classes)
EasterHoliday/Spring Break

ONLINE CLASSES END
DNJ} RSa

5dz28 Ay

GKS wS3IAadNI NG
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May 2011

06 Friday

07 Saturday
09 Monday- 13
09 Monday

30 Monday

31 Tuesday
June 2011

04 Saturday
July 2011

04 Monday- Friday 08
07 Thursday
11 Monday

25 Monday
August 2011

15 Monday

22 Monday

September 2011

05 Monday

06 Tuesday

06 Tuesday

07 Wednesday
12 Monday

14 Wednesday
16 Friday

19 Monday

22 Thursday
October 2011

10 Monday

11 Tuesday

17 Monday¢ 21
November 2011

06 Sunday

10 Monday

11 Friday

16 Wednesday
17 Thursday

Commencement Rehearsal 3:00 p.m.
Commencement Exercises 11:00 a.m.
Virginia Baptist State Convention
ONLINE CLASSES BEGIN

Office Closed Kemorial Day)

Offices Reopen (9:00 a.m.)

VUL Annual Golf Tournament

Holiday (Independence Day)

ONLINE CLASSES END

Office Reopen$NLINE CLASSES BEGIN
Registration for New, Transfer, & Returning
Students

Annual Assessment Day
Orientation (Mandatory allt8dents)

Office ClosedLabor Day

Office Reopens (9:00 a.m.)

Fall Semester Begins

ONLINE CASSES END

ONLINE CLASSES BEGIN

Last Day for Student Registration

Faculty Meeting

Last Day to Withdraw/Drop Courses without
Penalty

Off-campus Enrolliment and Fees Due

Office ClosedColumbus Day)
Office Reopens (9:00 a.m.)
Mid-Term Exams

Daylight Savings Time End

Grades Due to Registrar

Office Closed\(eterans Day

Board of Trustees Meetin@fientation
ONLINE CLASSES END



19 Saturday
21 Monday

22 Tuesday

28 Monday
December 2011

05 Mondayc 09
06 Tuesday

07 Wednesday
09 Friday

12 Monday

16 Tuesday

22 Monday

2012 Academic Calendar

January 2012

02 Monday
03 Tuesday
05 Thursday
06 Friday
09 Monday
16 Monday
17 Tuesday
17 Tuesday
20 Friday
24 Tuesday
27 Friday
February 2012

06 Monday
20 Monday
21 Tuesday
March 2012

04 Sunday
05 Monday
06 Tuesday
19 Monday
April 2012

02 Monday
06 Fri. ¢13 Fri

CATALOG 201012

ONLINE CLASSES BEGIN
Faculty Meeting

Office ClosedThanksgiviny
Office Reopens (9:00 a.m.)

Final Exam Period

Virginia Baptist State Convention Joint Seséoer
HayesAllen Day Banquet

HayesAllen Day(Mandatory Attendanceall Students)
Office Closed/ast Day of Classes

Spring Registration

Office ClosedChristmas)

ONLINE CLASSES END

OfficeClosed flew Yea® Day Observance)
Office Reopens (9:00 a.m.)
ONLINE CLASSES BEGIN

CHff {SYS&GiSNJIDNIRS& 5dz§ Ay

Spring Semester Begins

Office ClosedNILK Birthday

Office Reopens (9:00 a.m.)

Last Day for Student Registration

Faculty Meeting 3:00 p.m.

Last Day to Withdraw/Drop Courses without
Penalty

Off-Campus Registration/Fe&aie

Black History Celebratiothroughout the Month
Last Day to Remowe Lggades

Office Closedt( NB & A RSy i Qa 51 &
Offices Reopen (9:00 a.m.)

ONLINE CLASSES END
Student Fees Due in Full
ONLINE CLASSES BEGIN
Mid-Term Exam Period

G/ FyRARF O8 TrombsDudin Rdzl G A2y ¢

wSIAAGENI NRA hTFAOS
Holiday/Spring Break
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16 Mon. ¢ Fri. 20
18 Wednesday
25 Wednesday
25 Wednesday
May 2012

04 Friday

04 Friday

05 Saturday

14 Mon. ¢Fri. 18
28 Monday

29 Tuesday
June 2012

02 Saturday
July 2012

02 Monday- 06
06 Friday

09 Monday

09 Monday

23 Monday
August 2012

20 Monday

20 Monday
September 2012

03 Monday

04 Tuesday

07 Friday

07 Friday

10 Monday

17 Monday

24 Monday

26 Wednesday
October 2012

08 Monday

09 Tuesday

15 Mon. ¢ 20 Sat.
November 2012

05 Monday

05 Monday

o7 Wednesday

Final Exam Peridd.ast Day of Classes)

Board of Trustees Meeting

DN} RSa 5dz8§ Ay wS3aAaidNrNDa
ONLINE CLASSES END

ONLINE CLASSES BEGIN
Commencement Rehearsal (3:00 p.m.)
Commencement Exercises (11:00 a.m.)
Virginia Baptist State Convention
Holiday/ Memorial Day

Offices Reopen (9:00 a.m.)

VUL Annual Golf Tournament

Holiday/Independence Daysummer Vacation
ONLINE CLASSES END

Office Reopens

ONLINE CLASSES BEGIN

Registration for New, Transfer & Returning
Students

Annual Assessment Day
Orientation Mandatory All Studenjs

Office Closedl{abor Day

Office Reopens/ Fall Semester Begins

ONLINE CLASSES END

Faculty Meeting

ONLINE CLASSES BEGIN

Last Day for Student Registration

Last Day Withdrawal/Drop Courses without Penalty
Off-campus Enrolliment and Fees Due

Office Closed@olumbus Day)
Office Reopens (9:00 a.m.)
Mid-Term Exams

DN} RSa 5dz8 Ay wS3aAaidNFNDRa
ONLINE CLASSES END
ONLINE CLASSES BEGIN

h¥

h¥



12 Monday

14 Wednesday
19 Monday

20 Tuesday

26 Monday
December 2012

04 Tuesday

05 Wednesday
06 Thur. ¢ Fr. 07
31 Monday

07 Monday

10 Mon. ¢Fri. 14
17 Monday
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Holiday (Veterans Day Observed)
Board of Trustees Meetin@rientation
Faculty Meeting

Office CloseqThanksgiving)

Office Reopens (9:00 a.m.)

Virginia Baptist Sate Convention Joint Sessidire-
HayesAllenDay Banquet

HayesAllen Day(Mandatory Attendanceall Students)
Offices Closed

ONLINE CLASSES BEGIN

Spring Registration

Final Exam Periobdast Day of School

Office ClosedChristmas)




VIRGINIA UNIVERSITY OF LYNCHBUF

MEMBERS OF THE BOARD OF TRUSTEES

Dr. Earl McClenney, JEhairman Richmond, X

Mrs. Ann van de GragBecretary Lynchburg, VA

Dr. Robert Rodger3reasurer Chesapeake, VA
Mrs. Cora Bridger$;haplain Virginia Beach, VA
Dr. Ralph Reavis, President of VUL Lynchburg, VA

FIRST CLA§Serm Expires 2010

Dr. Joseph A. Berryman Lynchburg, VA

Mrs. Costella M. Brown Madison Heights, VA
Dr. Ernest B. Burroughs Florence, SC

Dr. Bernard P. Goode Richmond, X

Mrs. Gracie B. Livingston Norton, VA

Dr. Calvin E. Robinson, Jr. Milford, CT

Mrs. Ann van de Graaf, Lynchburg, VA

SECOND CLASSerm Expires 2011

Dr. Lawrence G. Campbell, Sr. Danville, VA

Dr. Lee E. Cooper, Jr. Oklahoma City, OK
Dr. Roger Ford, Sr. Halifax, VA

Mr. Bertram F. Dodson, Jr. Lynchburg, VA

Dr. Earl McClenney, Jr. Richmond, VA

Dr. Clinton V. Turner Richmond, VA

Dr. H. Walden Wilson, Il Baltimore, MD

THIRDCLASE Term Expires 2012

Mrs. Cora Bridgers Virginia Beach, VA
Dr. Elisha G. Hall Petersburg, VA
Mr. Richard Hicks, Sr. LynchburgVA

Dr. Frankie T. Jones, Sr. Burlington NC

Dr. Benjamin Lambert, IlI Richmond, VA

Mr. LeRoy M. Owens Washington, DC
Dr. Robert Rodgers Chesapeake, VA
Mrs. Saundra Rollins Powhatan, VA

Dr. Leonard N. Smith Arlington, VA
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WORDS$ROM THE PRESIDENT

+tANBAYAI ! YABSNBRAGE 2F |[[ 8V
Historical Black Colleges and Universities . / | Q@ 0
This group of schools was founded in thé' t@ntury
to serve African Americans that were not allowed to
attend predominately white institutions. f
For one hundred and twentipur years our
institution has nurtured and sent out some of the
most dfective school teachers, missionaried
ministers, and community leaders in our nation:
Through a century, Virginia University has survived post reconstruction
disenfranchisement of African Americans in the south, the emergence of Jim
Crow Laws, the grealR SLINBaaAz2y 2F GKS L3S wmop
Sldzl t Ade Ay GKS wmopcnQaod Ly SIFOK A
courageous leaders who have led our people on through the storms.

Today, we are challenged once again to provide our young menvanten

with an education and programs that will prepare them to lead in a new
century, and a new millennium. As we celebrate our rich heritage, our
institution must position herself to prepare the next generation of leaders
who will address some ofourworRQ& Y2 aid LINB&aaAy3d LINRO
are economic meltdown, unemployment, healthcare, energy, global
warming, inadequate education for our citizens, a growing national debt and
political selfindulgence. All institutions are judged by the qualitytioé

graduates they produce. Our faculty then must become committed to
developing precollege initiatives that equip many of our high school
graduates with the skills they need to matriculate successfully in a college
environment. This will no doubt cdibr strong student support through

social, financial, academic assistance to students by the way of peer and
teacher student mentoring programs and tutoring. In so doing, Virginia
University of Lynchburg will be the institution that will be positioned to
salvage the lost generation among us, and provide that enlightened
leadership that will help the nation find solutions to the problems of our

time.

T
g

H
y

RalphReavis
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VIRGINIA UNIVERSITY OF LYNCHBURG

The Virginia Seminary and College was organized inl8@, during the 19 annual
session of the Virginia Baptist State Convention at the First Baptist Church at
Lexington, Virginia. The Reverend P.F. Morris, pastor of the Court Street Baptist
Church of Lynchburg, Virginia, offered the resolution that authorized the
establishmat of the institution. A preliminary meeting perfecting the plans to
organize the school and locate it at Lynchburg, Virginia, was held in July 1886. At this
meeting, Lawyer James H. Hayes of Richmond was appointed to obtain a charter for
the school. Té plans drawn up in the preliminary meeting were ratified in thé& 20
annual session of the Convention held at High Street Baptist Church at Danville,
Virginia, in May 1887. The next annual session of the Virginia Baptist State
Convention was held at Cdutreet Baptist Church in Lynchburg, Virginia, the
Reverend P.F. Morris, Pastor, in 1888. At this session of the Convention,, the
location of the school in Lynchburg, the plans and specifications of the first brick
building, the letting of the contraciof the erection of the building and the charter
were approved. The cornerstone of this building was laid in July, 1888.

According to the charter, the school was first known by the name of the Lynchburg
Baptist Seminary. A temporary weatHesoard buildirg was erected in 1889. The
Seminary was opened by Professor R. P. Armstead, January 18, 1890, with an
enrollment of thirtythree students.
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Lynchburg Baptist Seminary tordinia Seminary, February 4, 1890; second, from
Virginia Seminary to Virginia Theological Seminary and College, June 5, 1900; from
Virginia Theological Seminary and College to Virginia Seminary and College, May 15,
1962; and from Virginia Theological Seamnand College to Virgin@ollegeVirginia

Seminary, 1967 and finally ¥rginia University of Lynchburg, 1996.

Virginia University of Lynchburg has had sixteen presidents. The first president of
Virginia University of Lynchburg was the Reverend RIBrris (18881890).

Professor G. W. Hayes, the second president (485), gave to the institution its

LIKAf 2322 LIKRO[2FZ 4 {I9Y[RC RdzZNAy 3 KAa | RYAyAadN
During the administration of Dr. R.C. Woods, a former student of BsofeHayes,

the school enjoyed its greatest period of expansion: Fox Hall, Graham Hall, and
Humbles Hall were erected; several lots and cottages were purchased, capable and
efficient faculties were employed, and a capacity student body of six hundred was
enrolled.
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The College has grown from a small frame building to a plant that could not be
replaced today for 30 million dollars. The plant, its management, and the
responsibility of financing it reveal the potential mental, moral, and spiritual

resources @ (i KS Ay &RORTHYSELRpiilesdphyp h

During the past 122 years, the University has had sixteen presidents, eleven of whom
were graduates of the University, namely: Robert C. Wood, William H.R. Powell,
Vernon N. Johns, Madison C. Allen, McCarty Southerland, Benjamin W.
Robertson, Leroy Fitts, Melvin R. Boone, Thomas E. Parker, Elisha G. Hall, and Ralph
Reavis.

Presidents of Virginia University of Lynchburg

Philip F. Morris, B.A., B.D., M.A., D.D., 18880

Gregory W. Hayes, A.B., MA., 189306

Mrs. Mary Hayes, A.B., 190608

J.R.L. Diggs, A.B., M.A,, Ph.D., 1588l

R.C. Woods, B.A., AM., D.D., 19926

W.H.R. Powell, A.B.,B.D., D.D., 12989

Vernon Johns, A.B., B.D., D.D., 12994

W.H.R. Powell, A.B., B.D., D.D., 19946

M.C.Allen, A.B., M.A., B.D., D.D., 194366

MacCarthy C. Sutherland, A.B., S.T.B., M.A., D.D ;10866
Benjamin W. Robertson, A.B., B.Th., M.Div., D.Min., D.D., 1980
Leroy Fitts, A.B., M.Div., D.D.198881

Thomas E. Parker, B.Th., D.D. 19887

Melvin RBoone, A.B., M.Div., D.D., 198890

Ada M. Palmer, A.B., M.A., L.H.D. 19992

Elisha G. Hall, A.B., M.A., M.Div., D.D., 19889

Ralph Reavis, A.B., B.D., M.Div., S.T.M., Ph.D., L.H.DRr2geat




VIRGINIA UNIVERSITY OF LYNCHBUF

DOCTRINAL POSITION

Doctrinal StatementRevised April 21, 2009

Virginia University of Lynchburg (formerly Virginia Theological Seminary andeolleg

was founded as a Christianstitution of higher education. Therefore, in order to

provide the means by wbh the administration, faculty, and students may be guided

by the Word of God, the founding fathers of the Virginia Baptist State Convention
a0FrG0SR GKFG GKS AYyAGAL FAY gla G2 avl 18
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faith of our fathers and mothers who followed the teachings of the Old Testament

and the New Testament.

We believe in one True God, the Creator of the Universe, and all thas esithin.

God is he Father of Abraham, Isaac, Jacob, and of our Lord Jesus Christ who was
manifested in the flesh as God andam lives and reigns in unitwith God the
Father, God the Son, and God the Holy Spirit. The three modes of being in the
Trinitarian Godhead as derstood by Chritans are of the same substanead are
distinct in person and function.

We believe that God the Father is the First Person of the Trinity and the beginning of
all that God has made evident in the Universe. He is the maker of heavesashd

and is actively involved in His purpose to redeem all of creation to its original state of
perfection.

We believe that Jesus Christ is the Second Person of the Trinity, eternally generated
from God the Father. Jesus our Lord is God and man andnitiary personality
unites the divine and human natures. Through a miracle, by the Holy Spirit, He was
conceived and born to the Virgin Mary and lives forever as God and man with two
distinct natures united in one person. We believe that the Holy Sigirihe Third
Person of the Triune Godhead, emanating from the Father and the Son, and sharing
equality with them. T Holy Spirit gives life to aihd participates in the creation

and the orderly activity of the universe. The Holy Spirit is the megnghich men,
women, boys and girls are boagain to comfort the believerand assist us on our
journey toward perfection.

We believe that God created all things, angels were created as messengers and
ministering beings, but with the advocacy of Satan, some angels rebelled against God
and fell from their sinless state and became evil beings. We further affirm that God

createdthe universe in six days and rested upon the seventh. Human beings were
created by God in His image and likeness, and they are responsible under God for
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lives.

We believe thathe Bible (the Old and New Testamemips written by indiiduals

who were inspired by Godnd is therefore, authoritative in all matters. We believe
that under the inspiration of the Holy Spirit the believer can understand and discern
its meanings. Webelieve that Adam and Eve, the first man and woman, willfully
disobeyed God, and thereby bringing sin and death into the world; now all persons
are sinners from birth and stand in need of redemption from the consequence of sin.

We believe that Jesus Chrigave Himself as the supreme sacrifice by the Will of God

the Father, and through the crucifixion on a cross and His obedience to the will of His
Father, He redeemed all through the shedding of His blood and death at Calvary. He

was buried and on the thd day, He arose from the dead. He ascended into heaven
GKSNB 1S y2¢ arada i GKS ClFGKSNRa NRIKG K

We believe that each person can be saved through the work that Jesus accomplished
on the Cross of Calvary angket subsequent resurrection on the third day. Salvation

for the Believer by grace becomes reality when repentance of sin is confessed with
faith alone in Jesus Christ as Savior. The Believer is then made righteous through
faith alone and experiences thew birth through the power of the Holy Spirit. With

this power, the Believer is able to turn from sin, and lives out his or her life through
faith in the Lord Jesus Christ. The Holy Spirit dwells in all who have been born again,
assisting in the presertian of the image of God within them, and conforming their
lives into the likeness of the Lord Jesus Christ.

We believe that the local church is a congregation of baptized believers, organized to

carry out the great commission to evangelize, teach, amiater the Ordinances
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and the Deacon. The Church carries out its mission through the gifts given by the

Holy Spirit to all believers and prepares them for eternal life

We believe that the resurrected body of Jesus Christ will return to the earth to judge
and purge sin, to establish His eternal Kingdom, and to consummate and fulfill His
purposes in the works of creation and redemption with eternal rewards and
punishments. In juxtaposition to heaven, hell is a place of eternal punishment where
all who die outside of Christ shall be confined in conscious torment for eternity.
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MISSION

Virginia University of Lynchburg seeks to recognize the possibilities in eveignhu
being and maximize the gifts of the individual within the context of a thoroughly
Christian and nurturing environment, which offers students opportunities to develop
into able leaders and scholars.

The Mission of the school is to provide a solid labéwts and Christian Education
program for all students. The University continues to embrace our Aflcaarican
heritage along with appreciation for other cultures and ethnic groups in our global
community.

Virginia University of Lynchburg has, for the past 25 years, operated several teaching
f20rdA2ya Ay GKS adldS 2F zANBAYAI @ ¢ K
missionary spirit of reaching out to the wider community beyond the University.

This historical AfricaAmerican institution was founded in 1886 to meet the growing
demands of our community for bettezducated and trained ministers, missionaries,

and public school teachers.

OBJECTIVES

In support of its Mission, Virginia Universiti/loynchburg seeks to equip its students
with training and skills to:

1. Share the Word of God with the saved and unsaved.

2. Understand, apply, analyze, synthesize, and evaluate information gained
in the humanities, social sciences, and natural sciences
duringtheir educational careers and throughout their lives.

3. Engage in a major field of study with a solid liberal arts foundation.

Actualize their spiritual, academic, and vocational potentialities.

Know and help fulfill the needs of others in a way that leads to the

betterment of humanity.

6. Becomemature, informed, and effectiv€hristian leaders in @mplex
andglobally diverse society.

7. Possess universitievel competencies iwriting, speakingreading,
analytical reasoning, computer literacy, library reseaadthe
appreciation of the arts.

8. Cultivate and implement distinct Christian service ministries.

o
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ADMISSION REQUIREMENTS

GENERAL ADMISSION TO THE UNIVERSITY

Persons who respond to the challenge of a creative, dedicated life and who are
ready to assume significant responsibility in the shaping of their academic careers
are prepared to begin study at Virginia University yridhburg. The University seeks

to enroll students who will benefit from academic and character training and who
are willing to contribute to the development of a democratic society without regard
to race, creed, color, or national origin. The student tis willing and able to
assume responsibility for personal conduct and have a sense of concern for others.

Admissions Office:

Phone: 4345285276 Mailing Address:

Fax: 434528-4257 Virginia University of Lynchburg
Website:www.vul.edu Attn: Admissions Office

M-F 9:00ant, 5:00pm 2058 Garfield Avenue

Lynchburg, Virginia 24501

Admission may be granted to individuals who have a high school diploma or the
equivalent (GED), and may benefit from any of the programs of study offered by the
University. While students in Virginia cannot earn their GED unless they are beyond
the compusory attendance age, students who seek college admission from other
states with GED certificates must be beyond the age of compulsory high school
attendance in the state in which their schaslocated. Admission to the University
may be denied if the adissions committee feels that matriculation would not be in
the best interest of the student and/or the University.

HOW TO APPLY
I. Students at Virginia University of Lynchburg are encouraged to develop

themselves to their fullest potential. In keiag with the philosophy of the
University, the Admissions Committee gives due regards to the following:

. Character and personality traits
. The physical and emotional health of the student
. Academic performance in high school or other colleges

II. All applicats for admission are required to:


http://www.vul.edu/
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. File the appropriate admission application

. Submit the norrefundable application fee

. Have official high school and/or college transcripts forwarded to
the Admissions Office

. Schedule a conference with the Dredo outline aprogram of
study

. Fill out the Free Application for Federal Student Aid (FAFSA Form)

Foreign students must submit results of the Test of English as a Foreign Language
(TOEFL) to be classified as a foreign student. The Educational Testing Service,
Princeton New Jersey, offers this test and it is administered in several locations in
Virginia during the year. Admission to the University cannot be considered until
satisfactory results of the test are forwarded to the Admissions Office. Prospective
students wlo may have questions on the admissions process or admission policies
may contact our Admissions Director.

DISTANCE LEARNING PROGRAM

Prospective students may download an application onlinevatv.vul.eduor mail
the application to the Adnsisions Director at the addreBsted above.

All online students are required to have access to a-Bjgted computer with -enail
and Internet service.

STUDENT TRANSFERS
Students Transferring from Other Colleges

Usually, a studdrtransferring from another college who is eligible forastrance to

that college shall also be eligible for admission to Virginia University of Lynchburg. It
is the role of the University to help each student succeed in a program from which
he can bengt. If a transfer student is ineligible to return to a particular curriculum

in a previous college, generally he will not be allowed to enroll in the same
curriculum in the college until two semesters elapse or until he/she completes an
approved developrantal program at the college. The Admissions Committee of the
University shall decide on each camgd usually shall impose special conditions for
iKS IRYAadarzya 2F adzOK addzRSyidaz AyOf dzR.
transferring from other collges should consult with the Director of Admissions for
an assessment of credits in order to determine their academic standing before
registering for classes. Generally no credit will be given for courses with grades
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his/her advantage to do so in order to make satisfactory progress in his/her chosen
curriculum.

Students Transferring to Other Colleges

Students planning to transfer to a foyear college or university are responsible for
determining the transfer admission policies and requirements of the department or
program at the intended institution.The fourd8 S NJ AyadAlddziaz2yQa
requirements should guide a student in choosing a course of study and appropriate
electives at Virginia University of Lynchburg. Deans will provide assistance to
students in designing an appropriate program of study. Virginia University of
Lynchburg offers the Asciate in Liberal Arts and Sciences. This transfer program is
RSaA3IySR &2 GKIFG aitadRRSyda Ol yyeatdohehef f St
requirements. Because of the changing academic requirements of the many Virginia
schools, students are encoured)to have direct contact with the institution to which

they plan to transfer.Credits earned at Virginia University of Lynchburg are
transferable to other institutions solely at the discretion of the receiving institution.

Applicants for admission willebconsidered for admission without regard to race,
color, gender, national or ethnic origin, religion, age, or disability. Virginia University
of Lynchburg reserves the right to refuse or revoke admission or readmission to any
prospective or returning stlent. Appliants who intentionally withhold information

or who falsifyinformation will be required to withdraw from Virginia University of
Lynchburg.

POLICY ON PRIOR LEARNING

Virginia University of Lynchburg embraces the lifelong learning experientces o
students who enroll in its programs through awarding credit for military experience,
certification for professional training, credit by examination, and documentation for

other college level learning as set forth by the guidelines of bona fide nationally
recognized collegiate associations.

DEVELOPMENTAL COURSES

Quality Control (Q.C.) courses are designed for students who enter, after being
assessed during Orientation, on the developmental track and need assistance with
some of the basic skills requiteto be successful in college. The Below 100 level

coursework hours are given credit, but cannot be used in lieu of liberal arts
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requirements. The institution offers four developmental courses that are listed
below:

*Q.C. 098English/Reading (3 credit hours). This developmental course serves as an
enrichment course designed to help students enhance their basic language skills.

The course provides a review of gramical and syntactical materiand helps

students improve the reading comprehension skills. A student must receive a
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sequence.

EDUC 10@earning Plus (1 credit hour). This is a mandatory interactiveoaetd
computerized instructinal laboratory program designed to assist students to
improve their reading, writing, mathematical skills, critical skills, and-teshg
skills.

VETERANS

Virginia University of Lynchburg academic programs are approved for veterans. The
appropriate Mlitary GUIDE for each branch of the Armed Services (MOS), along with

the standards set forth by the American Council on Education (ACE) are used to
evaluate the military training/education experiences of service men and women.

Upon the presentation of mper certificates, (D14 may include information),

service experiences will be evaluated and proper credit awarded. Veterans
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READMISSION

Any student whose enrollment at thegniversity has been interrupted for more than
one semester must complete a readmission application with the Office of Admission.
The student must also submit a statement of intent, which includes (1) an
explanation of the reason for leaving the Universityd (2) reason(s) for desiring to
return.

ORIENTATION PROGRAM

An orientation program has been established to acquaint new freshmen students to
the purpose and programs at the University. All entering freshmen are required to
sign up for the orientation program. A grade is assigned by the instructor for
students who successfully complete the program. The orientation program is
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required for graduation in the Certificate, Associate, and Bachelor programs. Online
orientation is offered also for students who enroll in the online coursework.

STUDENT ACTIVITIES

The Stdent Government Association (SGA) is the official and foremost student
organization on campus. It is the major core governance for all other organizations
that will exist on campus. The SGA operates under the authorities outlined in its
Constitution andBylaws. Under the authority vested in it through the Constitution,

it maintains the responsibility to hold annual campwmile elections, facilitate
studentsponsored activitiesand regulateand sanction all student organizations.
Through its president rad other elective officers, the organization works with its
advisor, the faculty, staff, and administration. It also holds permanent membership
on various Student Affairs Boards. The SGA serves as the official voice of the student
body that enables studds to exercise selfjovernance through the democratic
process. The Student Government Association also actively serves to ignite and
Y18 OA&aA0fS GKS ALIANRG 2F fz2ertde +Yzy3

COUNSELING SERVICE

College counseling onsidered a major component of campus life for the academic
and social welbeing of students. A professional counselor and peer counselors
fulfill their roles in helping students resolve some of their anxieties and other factors
that may interfere withtheir day to day routines. Counseling provided for students

is kept within the realm ofitrusting and confidential atmosphere.

HOUSING AND RESIDENCE HALL LIVING

Housing accommodations for students are provided through the college fer on
campus living. The housing application accompanied by a deposit is required in

order that studerts may secure oigampus housing for the year. Students must read

iKS a{GdzRSy (G | 2dzaAy3 ! ANBSYSyilié¢ Ay AGa §
application and contract Students are expected to abide by the rules and
regulations of Student Conductas ottt R Ay (G KS ! yAOBSNREAGE Q&
Manual Failure to comply may result in the loss of housing.

COMMUTER STUDENTS

Some students who live outside of thermediate college vicinity choose to drive,
use public transportation, or walk to campus. Virginia University of Lynchburg
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appreciates the opportunity to serve its commuter population and attempts to
accommodate their needs in the most convenient ways fbssi These include a
commuter lounge area located at the lower floor of the library, computer lab, and
other study areas when their classes are not in session. All students are encouraged
to make good use of their timeelbween classes by visiting thibriary or preparing

for their classes in areas designated for study.

CAMPUS SAFETY AND SECURITY

Virginia University of Lynchburg is concerned about the safety all of its community
and visitors to its campus. The Safety and Security Office focuses orotketion

of college assets, but the primary goal is to assure a safe, secure, and comfortable
living environment which promotes learning and personal development. Respect,
consideration, and fairness to others are paramount in our daily operations. The
Safety and Security Office is an important area within Student Affairs.
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A list of emergency numbers is provided to all students during orientation and is
available at altimes from the Student Affairs Office.

A Crisis Management Team and an Emergency Team are available in case of need.

Local police, fire department and ambulance services can be reached from any
university phone in the event of an emergency.

ACADEMIREGULATIONS

CLASSIFICATION OF STUDENTS
All students are classified according to the following categories:

Freshmen
A student who has been admitted to the University and has not yet earned 30
semester hours of college work.

Sophomore
A student who has eaed at least 30 semester hours but not more than 55 semester
hours.

A
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Junior

A student who has earned at least 56 semester hours but not more than 90 semester
hours.

Senior
A student who has earned at least 91 semester hours.

STUDENT STATUS

FulkTime $udent - A student is considered fetime if he/she is carrying 12 credit
hours or moreof coursavork in a semester.

PartTime Student A student is considered a patitne student if he/she is carrying
less than 12 hours of work.

STUDENTS WITHSABILITIES

In compliance with the Americans with Disabilities Act (ADA) and Section 504 of the
Rehabilitation Act of 1973, Virginia University of Lynchburg will assist students in
obtaining reasonable accommodations at the University. Students witlcifgpe
guestion or concerns should contact the Office of the Dean.

EXAMINATIONS

The final examination is mandatory for the professor in each course, and the
professor is free to decide the weight of the examination in evaluating course
grades. Attendancat the final meeting of the class is required. Serious excuses for
absences from the class must be submitted in writing and will be considered by the
professor. The schedule for final class meetings, examinations, or other activities is
announcedinthét OKSRdzA S 2F Ot adasa FyR (GKS LINRTFS:

GRADING SYSTEMS

Final Grades are given at the end of each semester. The grades, which are used to
AYRAOFGS GKS ljdz-rtAlGe 2F + &a0dRSyidiQa é2NJ =
to the level,the objectives, the materials, and procedures of a given course. Within

the following definitions, instructors seek to evaluate the achievement of their
students:
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excellence, is in many ways distinguished. It indicates initiative,
enthusiasm, and creative thought (Quality points per credit hour:
B=3.0.)

. ¢KS 3INIRS 2F 4/ éY AYRAgerdallga (GKS
satisfactory work. It signifies that the student has learned the
basic materials and skills of the course, and that his/her work is
acceptable, adequate, though not distinguished (Quality points per
credit hour: C=2.0.)

. ¢KS INI RRSYRADI@HB&E (GKIFIG GKS addzRSy
some respects acceptable, but was less than satisfactory, with
perhaps a few noticeable deficiencies. It denotes that his/her
work has barely met the minimum standards considered necessary
for passing the cowe and receiving credit (Quality points per
credit hour: D=1.0.)

. ¢tKS 3INIRS 2F acCé aArAdayratTasdsa aGkKIFG
the minimum standard and that he has failed to pass the course (0
credit and O quality points).

. Work incomplete. The grad2 ¥ aLé¢ oAttt 0SS IABSY
for a reason of illness or some other unavoidable condition
acceptable to the instructor. In each case the instructor is
required to report to the Dean an explanation of the reason for the
GLé | yR ¢KI (st dokdrenioiedzR By studevitdwill
be granted a reasonable time, not later than the end of the
semester immediately following, in consultation with the
AYaiNHzOG2NE G2 NBY2@S Iy AyO2YLX S
of that following semester will 82 YS G Cé dzyf Saa (K
granted a further extension of time.
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within the first six weeks of a semester if a student drops a course
with the written consent of his advisor, the instrocf and the
Dean.

. When a student is registered in a course as an auditor, no final
grade is to be given, but the symbol AU shall be used if attendance
has been regular, the symbol W if attendance has been
unsatisfactory.

(
é
S
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GRADING SCALE

A =90-100

B = 8089

C =7019

D = 6669

F = Below 60

| =Incomplete

ACADEMIC STANDING, PROBATION, AND ACADEMIC SUSPENSION

If, at the end of a semester, a student fails to meet the minimum requirement (2.0),
he/she will be placed on probation. Prior forobation status, however, the
professor and Dean will warn the students to monitor their grades to make sure that
they are not dropping below the minimum requirements.

If the student does not meet the minimum standards during the following semester,

he/she will be suspended from the University. A student who has been dropped

from the University must remain out for one semester. During this interim, he/she

may make application for readmission. If readmitted, he/she will be on probation

status until the § dzZRSy G4 Q& | OF RSYA O | OKAS@BSYSyilG YSSi
minimum standards.

REPETITION OF A COURSE

2 KSy | aGdzRSyd NBOSA@SE acé¢ F2NIJ I O2dzNAS
both the original failure and the passing grade are recordediioK S & (i dzZRSy i ¢
transcript, but only the passing grade is counted in the cumulative point average.

SCHOLARSHIP

There are several scholarships available for students to apply for annually.

Scholarships Deadline
A. A. Ghlrin Scholarship April
AAUW Lynchburg Branch (WomeODnly) April
Sallie Mae Fund Scholarship Website

E.C. Smith Schothip April
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SunTrust Bank April
WinstonR. JonesMemorial Scholarship April
Ida Mae Washington Scholarship April
Raymond & Osa Dowdy Scholarship April
Darrel Rollins Memorigcholarship April
Geneva Wigins Scholarships April

HONORS AT COMMENCEMENT

A candidate for the Baccalaureate degree whose grade point average is 3.5 or above
is designated an honor graduate. The different levels of honor graduates are as
follows:

* 3.500¢ 3.674 Cum laude
3.675¢ 3.849 Magna cum laude
* 3.850 and above Summa cum laude

COLLEGE TUITION AND FEES

It is the aim of Virginia University of Lynchburg to keep expenses at the lowest level
while providing superior qualitgducation.

Undergraduate Programs 201012
G. W. Hayes School of Arts and Sciences

Associate in Arts and Sciences
Requirement: min. 62 semester hrs. Max. 65 semester hrs.

Bachelor of Arts in Sociology
Requirement: min. 123 semester hrs. Max. §@@ester hrs.

Bachelor of Arts in Sociology/Concentration Criminal Justice
Requirement: min. 128 semester hrs. Max. 130 semester hrs.

Bachelor of Arts in Religious Studies
Requirement: min. 123 semester hrs. Max. 126 semester hrs.
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Tuition

Item Per Semester Total
*Tuition (undergraduate) $2,000 $4,000
Room 800 1,600
Board (10 reals per week) 1,000 2,000
Comprehensive Fee: 150 300

Technology/Lab Fees/ Student Adtas

TOTAL $3950 $7,900

*Full-Time (per 12 credit hours) *$500 for ac8edit hour undergraduate course.

SCHOOL OF BUSINESS

Sehool of Businers

el o Nk (Vigon Sommer) o

Bachelor of Arts in Business Administration (online)
Requirements: min. 127 semester hrs. Max. 130 semester hrs. (Online)

Per Semester Total
*Tuition (undergraduate) $3,000 $6,000
Comprehensive Fee: 600 1,200

Technology/Lab Fees
TOTAL $3,600 $7,200
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*Full-Time (per 12 credit hour$)$750 for a 3credit hour undergraduate course

Bachelor of Arts in Organization Management (Online)
Degree Completion Requirements: min. 120 semésteiMax. 123 semester hours.

Per Semester Total
*Tuition (undergraduate) $3,000 $6,000
Comprehensive Fee: 600 1,200
Technology/Lab Fees/ Studefctivities
TOTAL $3,600 $7,200

*Full-Time (per 12 credit hours)*$750 for a@edit hour undergraduate online
course.

Bachelor of Arts in Business Administratio@rgline)
Requirements: min. 127 semester hrs. Max. 130 semester hrs.

Per Semester Total
*Tuition (undergraduate) $2,000 $4,000
Room 800 1,600
Board (10meals per week) 1,000 2,000
Comprehensive Fee: 150 300
Technology/Lab Fees/Studefttivities
TOTAL $3,950 $7,900

*Full-Time (per 12 credit hours) *$500 for &&edit hour undergraduate course

Master of Arts in Organizational Management
Requirements: min. 36 min. semester hrs. 39 semester hrs.

Per Semester Total
*Tuition (undergraduate) $3,000 $6,000
Comprehensive Fee: 600 1,200

Technology/Lab Fees
TOTAL $3,600 $7,200
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SCHOOL OF RELIGION
(Virginia Seminary
Undergraduate Programs

Certificate in Ministry

Requirement: min. 30 semester hrs. Max. 33 semaster

Per Semester Total
*Tuition $1,200 $2,400
Room 800 1,600
Board (10 meals per week) 1,000 2,000
Comprehensive Fee: 150 300
Technology/Lab Fees/Student Activities
TOTAL $3,150 $6,300

*Full Time (per 12 credit hourg100 per credit hour undergraduate course

Certificate in Ministry/Chuch Leadership (Online)

Requirements: min. 37 semester hrs. Max. 40 semester hrs.

Per Semester Total
*Tuition $1,200 $2,400
Comprehensive Fee: 600 1,200
Technology/Fees/ Student Activities
TOTAL $1,800 $80

*Full Time (per 12 credit hou”$100 per credit hour undergraduate course
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Master of Divinity
Requirements: min. 90 semester hrs. Max. 96 semester hrs.

Per Semester Total
*Tuition (undergraduate) $2,000 $4,000
Room 800 1,600
Board (10 meals per week) 1,000 2,000
Comprehensive Fee: 150 300
Technology/Lab Fees/StudieActivities
TOTAL $3,950 $7,900

*Full Time (per 12 credit hoursy$500 for a 3credit hour undergraduate course

Master of Divinity (Online)

Requirements: min. 90 semester hrs. Max. 96 semester hrs.

Per Semester Total
*Tuition (graduate) $3,000 $6,000
Comprehensive Fee: 600 1,200
Technology/Lab Fees
TOTAL $3,600 $7,200

*Full Time (per 12 credit hours) *$750 for acBedit hour graluate course

Doctor of Ministry Program
Requirements: 65 semester hrs.

Per Semester Per Year
*Tuition $1,667 $3,334
Comprehensive Fee: 150 300
Technology/Lab Fees/Student Activities
TOTAL $1,817 $3,634

*Total tuition for 3-year program $10,000 *Students who take motiean three years to
complete the program must pay ($500.00) for each semester beyond the thiese period.

The charges listed are nonrefundable fees. These charges are not included in
tuition and general fees.

Admission Application Fee $25.00
Dormitory Fee 50.00
Readmission Fee 25.00
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Late Registration Fee 25.00
Returned Check Fee 20.00
Official Transcpts Fee 5.00
Comprehensive s (semester) 300.00
Graduation Fee TBA

Refunds and Adjustments

Refunds and/or adjustments will only be given in cases where:
a. The student withdraws officially from the College.
b. The student changes boarding status.
c. ¢tKS addzRSyidQa I 002 fleydll seféster charg€SNABRA (i 0 |
been applied.
d. All federal and/or private finacial aid has been adjusted teflect the
current enroliment status.

Graduation Fees: Rental charges for academic attire used during the spring
commencement ceremonies are announced in March.

FINANCIAL AID
General Information

Virginia University of Lynchburg (VUL) seeks to offer quality education and services
at the lowest possible costs to each student. The total funds for operating a college
program come not only from the student tuitiososts but include donations
received from alumni, churchebusinesses, and friends of theniersity. VUL has
tried to keep the costs of an education at a minimum by seeking funds from other
sources other than student tuition.

There are several means hyhich a student may finance his or her education.
Students desiring information of the financial aid that is available may contact the
Financial Aid Office at the University. The following are some of the options
available at VUL:

How to Apply for Finacial Aid
1. Obtain the Free Application for Federal Student Aid (FAFSA) from the

Office of Financial Aid at VUL. Complete the FAFSA and return to the
Financial Aid office for submission. The results of the FAFSA will be
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sent to the student in a Student ARleport (SAR) and will be sent to
the school/service in an Institutional Student Information Record
(ISIR). The financial aid office will then determine aid for which the
student may be eligible.

2. If an application has been selected for verification, sihadent will be
a1 S8R G2 adzmnYAd | ara3dldySR O2Lk 27
taxes as well as a Verification Worksheet that will be provided for the
student by the Financial Aid Office. The student may also be asked to
provide copies of other documestto resolve any conflicting
comments flagged on the SAR/ISIR.

3. If a student wishes to apply for a low interest student loan, he or she
must complete an entrance interview and a Master Promissory Note,
which can be obtained from the Financial Aid Officke Btudent
must complete the documents and return these to the Financial Aid
Office. The entrance interview contains a blank for listing the amount
desired. The student MUST list an amoufit Obtain Federal Student
loans please go to the following wetesivww.opennet.salliemae.com

4, The student will be certified with the amount listed, or the amount for
which he or she is eligible (if it is less than the amount requested).

5. The student will receive an award letter after his or her aid is
packaged. The student must sign the award letter and RETURN it to
the Financial Aid Office before funds can be disbursed.

Pell Grants

The Pell Grant Program is a Title 1V federal stuaéhprogram. Pell Grants provide
money to help students pay for their educations after high school. Unlike loans,
grants do not have to be repaid. The Pell Grant is available to undergraduate
students taking at least three credit hours if enrolled in peog leading to
graduation. Applications for the Pell Grant can be obtained from the Financial Aid
Office. Use the FAFSA (Free Application for Federal Student Aid) when applying to
the Pell Grant Program. For more information concerning the Pell Grantaat the
Financial Aid Office.
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Federal Supplemental Educational Opportunity Grant (FSEOG)

The FSEOG is a grant funded by the federal government. Students must caimplete
FAFSA and demonstrate financial need. The student must receive valid SAR and have
all necessgy materials in the Financial Aidfide before beng considered for these

funds. Students who qualify for the Federal Pell grant receive first priority in
receiving FSEOG funds.

Federal Work Study (FWS)

A limited number of institutional work assignments called Federal Y&y (FWS)
are available to needy students. In exchange for work performed, the student
receives a paycheck. Students should registeir skills with the financial aid office
by completing a FWS application. Jobs are limited, so early application is important.

Satisfactory Academic Progress for Federal Student Aid

The Financial Aid Office administers the student aid Title IV &qgeograms under
governmental guidelines. The U.S. Department of Education allows each institution

to develop its own policy concerning the standard of practice as long as it satisfies
governmental guidelines. The Department of Education considersaii ik (i dzi A 2 y Q
standard to be reasonable if the standard for a student enrolled in an eligible
LINEINI Y A& GKS &FYS Fasz 2N Y2NB adNROG O
enrolled in the same academic program who is not receiving assistance ufié a

IV program.

£ [ Q& LRtAdOe A& GKIFIG aitdRSyia K2 FlLEt o6
of 2.00 will be placed on academic probation for one semester. Students who
progress upward in their cumulative GPA during that semester but who atitiod
achieve a 2.0 GPA, will be placed on a semester of continued probation. They may
receive grants and loans during this semester of continued probation. Students who
do not progress upward in their GPA during their probationary semester may not
receve grants and loans in the subsequent semester. Satisfactory progress is
defined as upward academic movement and any student exhibiting such upward
movement shall be deemed eligible to receive grants, loans and institutional
financial aid in the semestesubsequent to the upward movement. Any student
who maintains a su2.00 GPA or whose cumulative GPA declines during a
probationary semester shall not be eligible to receive grants and loans in the
subsequent semester. Upward movement is always necedsargligibility the
following semester.
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Title IV Refund Procedes P 48

Virginia University of Lynchburg shall abide by all Title IV regulations. Title IV
regulations require any institution participating in the Tiflé program to establish a
Return of Federal Funds Policy that is fair, equitable, and uniformly applied. This
policy is used to refund unearned tuition, fees, and room and board charges when a
student does not complete a period of enrollment. Virgini@vérsity of Lynchburg
applies the U.S. Department of Education Return of Title IV Funds Policy.

A calculation shall be completed when a recipient of Title IV grant or loan assistance
withdraws from the Virginia University of Lynchburg during an enrolinpemiod in
which the recipient began attendance. The institution must determine the amount
of Title IV grant or loan assistance the student earned as of the withdrawal date. The
institution then determines the proper source, according to federal guidsli and

the funds are returned to the proper source, also according to federal guidelines.

Students receiving financial aid must submit written authorization for VUL to hold a
credit balance resulting from the TITLE IV funds on the account. Authorization
hold a TITLE IV credit balance will be given through the financial aid award letter.
This authorization may be rescinded at any time. Recipients of TITLE IV funds who
have requested a refund will be automatically refunded their credit balance within
14 days from the time the credit occurs or the first day of classes, whichever is
earlier. All other students must submit a written request by email, letter, FAX, or in
person to the Office of Financial Aid.

Refund checks will be provided for the enticeedit balance, unless the student
submits a request otherwise. Students will be limited to two checks per semester. If
there is a second refund check within a given semester, it will be written for the
remaining credit balance. Refunds will not be pded for credit balances occurring
solely from institutional worlstudy or scholarships. These accounts will be properly
adjusted by the Office of Financial Aid.

Refund Policy for Title IV Federal Financial Aid Recipients

Student Federal Financial A{@FA) programs are covered by specific guidelines
included in the Higher Education Amendments of 1992. Students receiving
assistance from a Stafford Loan, Perkins Loan, Plus Loan, Pell Grant, and
Supplemental Educational Opportunity Grant are subject fmectic federal
guidelines based on the official date of withdrawal and type of aid received.
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Refunds for SFA recipients must be distributed according to a specific order of
priority prescribed by Federal law and regulations as follows: Supplemergaslo
Unsubsidized Stafford Loans, Subsidized Stafford Loans, Parental Loans, Pell Grants,
Supplemental Educational Opportunity Grants, other SFA programs, other Federal,
State, private, or institutional sources of aid, and the student. A portion of the
refund can be paid to the student only if funds remain after the refund has been
returned to the Federal Aid programs and other sources in order.

The Return of Title IV Funds Procedure is as follows

1. Determine the percentage of the payment period tsident completed.
For credit hour programs, the law defines this percentage based on
calendar days. To determine the percentage, the number of calendar days
dzlJ G2 FyR AyOfdRAY3I GKS adGdRSyidQa I :
number of days in th@payment period. The total number of calendar days
in the payment period does not include any days in which the student was
on an approved leave of absence. In addition, this does not include breaks
of five (5) or more days.

2. Determine the amount of ai@arned by the student. The amount of aid
the student earned for the payment period is determined by multiplying
the percentage derived from Step | by the total amount of Title 1V aid that
gl a RAZAOAZNASR 2NJ GKIFIdG O2dAZ R KI@FS o685
withdrawal date.

3. Compare the amount earned to the amount disbursed. If less aid was
disbursed than was earned, the student may receive a post withdrawal
disbursement for the difference. If more aid was disbursed than was
earned, the difference is refurd back to Title IV programs.

4. Allocate responsibility for returning unearned aid between the school and
the student. Students who receive living expenses will be responsible for
NBLI eYSyild 2F Fyeé dzySHNYSR | AR® LT @
fundsthat must be returned is attributed to a Title IV Loan Program, then
repayment will still be based under the terms and conditions of the
LNEYAA&a2NE y20So LF GKS addzRSydiQa ackl
returned is attributed to a Title IV Loarrggram, the initial amount to
return will be reduced by 50%.
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5. Distribute the unearned aid back to the Title IV prograResfer to the
Priority Method as outlinal in the catalog.

Priority Method

Students paying tuition with assistance of Title IV Fundari€ial Aid will have
refunds calculated using the Return of Title IV Funds calculation and the institutional
refund (See refund policy.) Students not receiving Title IV Funds Financial Aid will
have refunds calculated using the institutional refund df@ge refund policy).

If a student is terminated or withdraws from the school, refunds are calculated

orasSR 2y (GKS adGdzRSyidQa flrad RFHGS 2F FGGSy
receiving Title IV Funds Financial Aid, the school will refund Birecthe student. If

a refund is due to Title 1V funds, the school will return the unearned aid for which

the school is responsible by repaying funds to the following sources, in order, up to

the total net amount disbursed from each source:

Unsubsidized FFEL/Direct Stafford Loan
Subsidized FFEL/Direct Stafford Loan
FFEL/Direct PLUS

Pell Grant

FSEOG

Other Title IV programs

oukrwnNE

If a student reenrolls following withdrawal or termination, financial aid witit be
disbursed until credits previolyspaid for have been completexhd the student is
again maintaining satisfactory academic progress.

Complete Student Federal financial aid regulations governing withdrawals and
refunds and examples may be found retFinancial Aid Office.
e Comply with all VUL standards, including the payment of all
tuition and fees

Student Accounts Refunds

It is the policy of the University to issue refunds to students when a credit balance
SEArAalGa 2y GKS afteriatidRévl ch&des Ha@ Beerniapplied and when
the student has applied for and received approval for the refund.

Refund Schedule
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Prior to first day of Semester 100%
End of week 90%
End of 2 week 50%
End of & week 40%
End of 4 week 25%
Thereafter 0%

Request for Refund

Students desiring a refund must complete an expense voucher, which is available in
the Director of Finance Office any weekday from 9:00 a.m. to 3:00 p.m.

The Director of Finance dfor the Coordinator of Financial Aid must approve all
refunds for students receiving any form of financial aid. Once the refund is properly
authorized, the voucher will be processed #i%working days.

If a student is terminated or withdraws from thschool, refunds are calculated
olasSR 2y (GKS atGdzRSyiQa ftlrad RFGS 2F LGGS
receiving Title IV Financial Aid, the school will refund directly to the student. If a
refund is due to Title IV funds, the school will netuhe unearned aid for which the

school is responsible by repaying funds to the perspective sources, in order, up to

the total net amount disbursed from each source (Refer to Priority Method).

Student Withdrawal

Students who withdraw from the Universitg A 1 K2 dzii F2ff26Ay 3 (K
procedure for withdrawal are not eligible for refunds.

Complete Student Federal financial aid regulations governing withdrawals and
refunds aml examples may be found in thé&ncial Aid Office.

Review of Grades

A student who believes a final grade is in error should first discuss the matter with

0KS AyadNHzOi2 N L¥ GKS aidzRSyid Frata (2
may submit a written appeal, within three weeks after the grade notifications are
provideR o6& GKS wS3IAadNINRa hTFAOSNE G2 GKS
listed in the céalogue. The Ban will notify the instructor and the student, in
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writing, of the decision. Other thamé course instructor, only thedan may change
a grade.

STUDENT RIGHTS

1. All students, before entering this institution, are privy to information
regarding their rights, obligations, and responsibilities, as well as, the
rules and regulations of this college as prescribed in the official
Student Handbook.

2. Within the limits of its facilities, th&niversityis open to all students
who are qualified according to its admission standards. The facilities
and services of th&niversityare open to all of its students.

3. Student performance in class will be evaksolely on an academic
basis, not on opinions or conduct in matters unrelated to academic
standards.

4. A student has the right to be protected against improper disclosure of
personal information by the administration and faculty members.

5. I & dzR S y énedlucatinhlXetoyt includes a transcript of

academic achievements separate from, and independent of,
disciplinary or counseling files.

6. Students are free to organize and join associations to promote their
common interests, subject to institutional andecational policies.
7. A student, as a citizen, has the right to participate in off campus

activities without jeopardizing his or her standing with the University
as long as he or she does not claim to represent the University and
does not reflect negativelgn the reputation of the University.

FAMILY EDUCATION RIGHTS AND PRIVACY ACTS:
RELEASE OF INFORMATION ABOUT STUDENTS

1. A student may secure a transcript upon request to the Registrar. The
University may decline to provide a copy of such transcripthim
event the student has failed to comply with his/her financial
obligation to the University.

2. A student may ispect his or her records upaequest.

3. LYF2NXYIFGAR2Y Ay | atdRSyGdQa NBO2NR
0S T @LFLAfLFL06fS FT2N) aGdzRSyiQa NBOASE d
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will be held in confidence and denied review by the students.
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5. A log (recordl of persons other than University officials who review
atdzRSyiaQ NBO2NRa gAtt oS 1SLWG oe@
6. Only upon written authorization by the students will grades and/or

other personally identifiable information relating to th&tudent be
released to institutions or agencies unless required by law.

7. A student shall have an opportunity for a hearing, in accordance with
the regulations of the Secretary of Education, to challenge the content
of his or her records and assure thagetrecords are accurate and not
in violation of the privacy acts or other rights of the student. This
policy provides an opportunity for the correction or deletion of
inaccurate, misleading, or inappropriate data contained therein.

8. Students will be natied of directory information the college plans to
make available to the general public. Students must inform the
University within fifeen (15) days of notificationfaany or all of the
directory information that should not be released.

9. Until guidelnes are released by the Department of Education or the
appropriate federal agency, records will be kept indefinitely.

CODE OF CONDUCT STANDARDS AND REGULATIONS

Students found responsible for the following behavior will receive a minimum
sanction ol DISMSSAL

Dismissalis involuntary separation from the institution without any guarantee of
readmission. Consideration of readmission will not occur in less than one calendar
year, with the burden of proof even then lying with the student. Students who are
involuntarily separated from théJniversitymay not return to campus during the
time the sanction is in effect without advance written permission from the Dean of
Students.

1. Use of Weapons:
Using or threatening to use a weapon or any object as a weapany
building or on any property owned or operated by the University, except as

required for classroom instruction.

2. Distribution of Drugs:
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Distributing an illegal drug or possessing an illegal drug with the intent to
distribute as defined by the Dru@ontrol Act of the Commonwealth of
Virginia.

3. Sexual Misconducfsee section below):

a. Forcing another person to participate in sexual activities against
his/her will.

b. Forcing another person to have sexual intercourse against
his/her will.

Students found esponsible for violating the following should receive a minimum
sanction ofSUSPENSION

Suspensiornis involuntary separation from the institution for a specified period of
time, at the end of which the student is entitled to readmission, assuming no
intervening misconduct has occurred. Students who are involuntarily separated
from the institution may not return to campus during the time the sanction is in
effect without advance written permission from the Dean. If the conduct of a
student, prior to the dte in which the sanction takes effect, is judged to be an
immediate threat to himself/herself, to others, or t&niversity operations or
property, the student may be suspended for the remainder of the term, pending
appeal.

4. Possession of Drugs:

Possession or using an illegal drug as defined by the Drug Control Act of
the Commonwealth of Virginia. Possession is defined to include any area
or property for which the student is responsible. The possession of alcohol

or drinking alcohol on Univergitproperty is also considered possession of

or using drugs, as defined by the University.

5. Explosives:

Possessing or using explosivéscluding, but not limited to, ammunition,
fireworks, firecrackers, etc.in any building or on any property owned or
operated by theUniversity except in instances where such possession is
required for classroom instruction or the Dean has provided written
permission.

6. Weapon Possession:
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Possessing a weapon (including, but not limited to, firearms, air guns,
slingshots, kives other than nosspring pocket knives, martial arts
weapons, and bows and arrows) in any building or on any property owned
or operated by theJniversity except as required for classroom instruction.

7. Student Violence:

Engaging in any form of physical violenlgected toward another person
or group of people, except when such resperconstitutes legitimate self
defense is a violation diniversityrules.

Students found responsible for violating the following sloutceive a minimum
sanction oDISCIPLINARY PROBATION

Disciplinary Probationis a strong, formal warning issued to the student in response
to a serious violation of théJniversityRules and Regulations. Probatisnfor a
stated period of timeand is mntended to foster increased setfiscipline and respect

for the standards of the University. Subsequent misconduct, especially during the
probationary period, will result in a more stringent sanction.

8. Alcohol Policy Violations:

a. Violating state law inregards to legal age for consumption,

purchase, or possession of alcohol.

Being drunk in public.

Possessing an open container of alcohol in public.

Serving alcohol to an und@ged or intoxicated drinker.

Violating other aspects of the alcohol policy noted elsewhere

in the Conduct Standards and Regulations.

f.  Driving while impaired or under the influence of alcohol or other
drugs.

Pooco

9. Property:

a. Damaging property owned, operated or controlled by the
University or one of its members (i.e., students, facustaff, or
visitor).

b. Vandalizing property owned, operated or controlled by the
University or one of its members (i.e., student, faculty, staff, or
visitor).
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c. Tampering with property owned, operated or controlled by the
University or one of its members (i.estudent, faculty, staff, or
visitor).

10. Attempted Violence/Abuse to Persons:

a. Attempting or intending to engage in any form of violence
directed toward another person or group of people, except when
such response constitutes legitimate seééfense.

b. Harassing or abusing (e.g., verbally, graphically, or electronically)
any student, guest, faculty, or staff member of the University
community.

c. Violating any aspect of the Sexual Harassment Policy.

11. Drug Paraphernalia:

Possessing drug paraphéri A I 6 Ay Of dzZRAYy 33 6 dzi
Go2y3azé 2N Fye AGSY 2N RSGAOS
illegal drug activity).
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12. Obscene or Indecent Behavior:

Committing obscene or indecent acts.
13. Physical WelBeing:

9YRIFIYISNAY3I | y2GKSNRDeimNI 2y SQa 26y LI
14. Trespassing:

Unauthorized presence on, in, or within any building or property owned
or operated by the University.

THE VIRGINIA UNIVERSITY OF LYNCHBURG
JUDICIAL BOARD CONSTITUTION

Preamble
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We the students of Virginia University of Lynchburg, to promote the welfare of the
University community, establish the Virginia University of Lynchburg Judicial Board
as our representative Judicial Body.

Article I: Purpose.

The Judicial Boanshembers are to be gminted by the President, Vigeresident for
AcademicAffairsand Directorfor Student Affairs and Dearsd shall serve to foster
and promote appropriate behavior in the conduct of the student body.

Article II: Powers.

The JudiciaBoard shall have the power to:

A. Hear Complaints of student misconduct as specified in the Conduct
Standards and Regulations and to determine, utilizing the guidelines of
parliamentary procedure and due process, whether the accused is in
violation of the Coduct Standards and Regulations.

B. Determine the sanction it deems ppriate, should the accused lheund
responsible for the alleged violation(s). A list of the minimum sanctions can
be found in the Conduct Standards and Regulations section of the Student
Handbook.

C. Create and implement any policies, programs, or bylaws vital to the
operation of the Judicial System.

D. Remove any members from the Board for behaving in any manner that is
considered inappropriate for a Board member.

E. Hear cases involving Virgintay A BSNEAGEe 2F [ &y OKo dzNB
members accused of violating the Conduct Standards and Regulations.

Article Ill: Membership.

Section 1:
Membership of the Virginia University of Lynchburg Judicial Board shall consist of
five members, one each fne each class and one from the Graduate School.

Section 2:

The members must have a cumulative GPA of at least 2.0 and cannot be on
disciplinary or academic probation at the time of their elections or during their
terms.

Section 3:
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Members of the Judicidoard shall be fair, honest, ndnased, and truly dedicated
to the endeavors of the University Judicial System. Members are expected to hold
the system in the highest regard and conduct themselves accordingly.

Article IV: Members and Officers.

Sectionl:
The members of the Judicial Board shall be appointed by the President, Vice
President for Academic Affairs, and Deans.

Section 2:

One (1) Chair and one (1) iChair shall be elected fromuithin the Judicial Board.

A Zcretary shall also be electdaly the Judicial Board members. Each officer shall
have served one (1) full year on the Board prior to his or her election, and shall have
a minimum cumulative GPA of 2.3 (except in the case of the first year of the Judicial
.2FNRQa 2NBIFYATFdAZ2Yy 0D

Section 3

Length of term will be one calendar year for all members and officers. The members
and officers may be reappointed/elected to the Board for no more than two
additional terms.

Article V: Responsibilities of the Officers.

Section 1:
The duties of the air and ViceChair shall include, but shall not be limited to, the
following:
A. Presiding over all Judicial Board meetings.
B. Acting as a representative of the Judicial Board to the Administration.
C. Working in conjunction with the secretary on recelkdeping gstem,
and also working with the Vie@resident for Student Affairs/or
Academic Affairs.
D. Conducting the election of officers.
Section 2:
The duties of the Secretary shall include, but shall not be limited to, the following:
A. Keeping accurate records.
1. Taking the attendance of Board members and deciding absentee
status.

2. Making sure all necessary case documents are properly
completed prior to and after the case.
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B. Maintaining Judicial Board files.

THE HONOR CODE

l, , having a clear understanding
of the basis and spirit of the Honor Code created and accepted by the Virginia
University of Lynchburg, pledge myself to govern my college life according to its
standards and to acceépny responsibility for helping others to do so, and to live by
the Honor Code at all times and endeavor to help others do likewise.

Pledge of Honor

| have neither given nor received help on this work, nor am | aware of any infraction
of the Honor Code.

HONOR CODE CONDUCT STANDARDS AND REGULATIONS

Part I. Cheating

Section 1. Academic Cheating:

A. Intentionally giving or receiving help on written assignments,
examinations, or on any work without prior permission of the
instructor.

B. [ 221 Ay 3 | tést papéroii &HerNMt@rial with intent to gain
and give unfair academic advantage without permission of the
instructor.

C. Any other inappropriate behavior related to stealing information or

aiding another student with information.

Section 2. Plagiarism

A I YRAY3 AY |a 2ySQa 26y I LI LISNI 21
term paper service or any other source.
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D. Appropliating passages or ideas from another and using them as
2ySQa 26y 6AGK2dzi LINRLISNI R20dzySydl i
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the student.
Part Il. Stealing

Section 1. Property:

A. Stealing or attempting to steg@lersonal, University, or other property.
B. Using personal, University, and other property without authorization.
C. Possessing property that is known to be stolen.
D. Any other student behavior that remesg property from others that is
E. not authorized.

Part Ill.Lying

Section 1. Falsifying Information:

A. Giving false information to any student, staff member, faculty
member, or administrator with the intent to lie, deceive, or conceal.
B. Falsifying information or falsifying official records (e.g., admission

records, grades, computer information, registration materials, or
office records) in any manner.

C. Violating the Pledge of Honor by giving or receiving help on work or
by not reporting Honor Codeelated information to University
officials or the Honor Board.

Santions as Applied by Honor Board HearmBismissal

Dismissals the involuntary separation from the institution without any guarantee of
readmission. Consideration of readmission will not occur in less than one calendar
year, with the burden of proof evethen lying with the student. Students who are
involuntarily separated from the University may not return to campus during the
time that sanction is in effect without advance written permission of the Dean.

Suspension

Suspensioris the involuntary sepation from the institution for a specified period
of time, at the end of which the student is entitled to readmission, assuming no
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intervening misconduct has occurred. Students who have involuntarily separated
from the institution may not return to cammuduring the time the sanction is in
effect without advance written permission from the Dean.

Disciplinary Probation

Disciplinary Probatioris a strong, formal warning issued to the student in response
to a serious violation of the Code of Conduct Standards and Regulations. Probation
is for a stated period of timand is intended to foster increased sditcipline and
respect for the standals of the University. Subsequent misconduct, especially
during the probationary period, will result in a more stringent sanction.

Admonition

Admonition is a written notice that a student has violated campus regulations and
that future misconduct of angature will be dealt with more stringently.

Restitution

A student or group may be required to make payments to the University or to other
persons, groups, or organizations, for damages incurred as a result of misconduct.

The Virginia University dfynchburg Judicial Board will have authority to preside
2BSNJ YR FRYAYAAGSNI RAAOALI AyS NBtIFGAy3
Regulations and Honor Code.

Procedures

A. Filing of Disciplinary Charges and Notification of Hearing:

1. Any personalleging that a student has violated a University
policy, standard, or Honor Code regulation may file a complaint
68 O2YLX SiAy3a | aC2N) G2 Ccat$sS wd
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2. The University will not, in the abmce of extraordinary
circumstances, allow a complaint to go forward where the
incident or incidents complained about occurred more than 30
working days prior to the date of the filing of the complaint.

3. The respondent will be contacted and given all regdirdue
process.

4. Strict rules of evidence and procedure will not be applicable at
disciplinary hearings.
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B.

o

@

10.

11.

12.

13.
14.

15.

A disciplinary hearing generally will proceed in the following
manner (student Judicial/Honor Board):
The Board Officer (Chair) is introduced.
Participants state any questions they have concerning rights or
procedures.
The statement of charges is presented.
The respondent enters a plea of Responsible, Not Responsible, or
No Plea.
Evidence is presented. The Board Chair coordinates a dialogue
between therespondent, complainant, any witnesses, and Board
members, allowing all parties to raise their questions in the
interest of having them answered and to attain clarity in all
testimony.
The respondent has the opportunity to present up to three (3)
character witnesses and/or not more than five (5) letters of
support.
The complainant and/or witnesses may present concluding
remarks.
The respondent may present concluding remarks.
All persons are excused from the hearing room except the Board
members so that th&oard may deliberate.
The Board considers information introduced in the hearing and
deliberates in executive session until a decision of Responsible or
Not Responsible is made. The decision is based on a
preponderance standard of proof and decided by a @en
majority vote of the Board. The complainant bears the burden of
proof and meets the threshold necessary when a preponderance
of the facts, testimony, and other information presented
demonstrates that the respondent is responsible for the offense
as clarged.

a. The disciplinary cases are part of the official

educational record of the student and are therefore
confidential and private.

Rights of Students Regarding Hearings

1.

w

The Board may apply no digihary sanctions to a student
without due process.

A student is presumed Not Responsible until proven Responsible.
The burden of proof shall rest on the complainant.

The student has a right to a timely hearing.
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11.

The student agrees to abide by the rules and regulations of the Virginia University of
Lynchburg when admitted to the University. The actions of the Judicial Board and, if
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The respondent shall have access to an official record of the
charges for the prpose of preparing a defense.

The respondent shall receive ftification of the charges, the
policy violated, and the time, date, and place of the hearing.
The complainant and the respdent are allowed one advisor
each, provided those persons are willing to assist the students.
An attorney may represent the wtlent, if the Dean is notified
within 48 hours of the hearingThe attorney may be present at
the hearing for the purpose of aiing the studenbut may not
examine the witness or make statements during the hearing.
The respondent shall receive notification in writing of the
decision within ten (10) working days of the hearing.

If the respondent desires t@appeal the ruling, he/she must
submit hgher request in writing to he VicePresident for
AcademicAffairs within five (5) workinglays of receiving the
written notification of action of the Board.

The VicePresident will determindf (1) due process was violated;
additional information hasbecome available on behalf of the
respondent that was not available at the time of the hearing;
and/or (3) the sanction was disproportionate to the viida,
hence being too harsh.

The decision of the Vieeresident is final. No appeals may be
submited beyond this final level.

applicable, the Appeal Officer are final in the Wmsity processThe student may

contact State Council of Higher Education for Virginia staff to file a complaint as a

last resort. The institution will not subject a student to unfair actions as a result of
the student initiating a complaint.

StudentAccess to the Internet R 79
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campus is only available for class projects or activities. The use of the Internet, use

for commercialpurposes, use for setfiscovery purposes, and use for personal
communication is not permitted.-Bail will be limited to classroom purposes, but is
y2id | @rAtlotS FT2NJ LISNB2Ylf dzaSo al Kl
Students using the Internéhappropriately will be disciplined accordingly.

LJdzN
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1. First offense-Loss of privilege for two weeks. Letter will be
L I OSR Ay adGdzRSyiQa FAtSo
2. Second offense Loss of privilege for four weeks. A conference
will be scheduled before access is resumed.
3. Thirdoffense [ 244& 2F LINAGAf SIS adGdzRSy !

students not approved for Internet use. A conference will be
required to discuss further participation.

Students must sign an agreement declaring their involvement with the Internet and

their understanding of the discipline. Even with restrictions to maintain a safe use of
Internet, some materials accessed may not be appropriate and in keeping with the

' YAGSNARAGEQA 3JdZARStAYySad ¢KS ! yAOSNEAGE
instructioy’ I £ LJdzN1J2aSad b2 dzaSNJ 2F G(GKS | yAODSNE
material that is vulgar or obscene, that advocates violence or illegal acts. Students

are to report to their professors any message or material they receive that violates

i KS ! y4a Bibioak positionQor makes them feel uncomfortable. To protect

against viruses, no individual may download information onto computer disks.

Please contact the Informational Technology Manager if you have any questions or
concerns.

All students are regued to sign the following statement before access to the
Internet will be granted:

L Quyeuugepugeeueeuuyepueepuyys KEGBS NB
procedures and will abide by the policy and regulation as outlined above.

Student Date

ACADEMIC PROGRAM REQUIREMENTS

The academic program of study at Virginia University of Lynchburg consists of three
elements: General education consisting of sixtg (62) semester hours in the
liberal arts and sciences; a major field of study comprisingtbitd to onehalf of

the program;and electives completing the remainder of the course of study.

General Education at Virginia University of Lynchburg
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One of the principal goals of liberaits education is to prepare students for fulfilling
lives. To achieve this goal, Virginia University of Lynchburg requires that every
student, regardless of major, must satisfy General Education requirements. In
addition, to earn a baccalaureate degré®m Virginia University of Lynchburg, a
student must:

Complete the requirements for a major program as outlined in the catalogue.

2. Complete a minimum of 120 semester hours of study (maximum of 132).

3. Earna 2.00 minimum GPAal college work.

4. Earn a GPA average of at least 2.00 on all courses which apply to the major.

Lo

Student Academic Load

I &aidRSyiQa | OFRSYAO f2IR A& y2N¥Lfte TA
Students carrying fewer than twelve (1@€redit hours of work during a semester will

not be classified as fufime students. A student may not take more than eighteen

(18) hours of work during a semester without special permission.

UNDERGRADUATE EDUCATION

Virginia University of Lynchburgfefs several programs for students, including the
Certificate, Associate Degree, and Bachelor Degree. Students may select a program
accoding to their interests, abilitiesand achievement goals.

MISSION AND PURPOSE OF UNDERGRADUATE PROGRAM

Consistentwith the mission of the University to recognize the possibilities in every
human being and to maximize the gifts of the individual within the context of a
thoroughly Christian and nurturing environment, the University seeks to fulfill its
mission by brining students who possess a wide range of backgrounds, interests,
and abilities together to build and participate in a community that values each
student as an individual.

The primary concern of the University is to provide quality teaching and enlightened
guidance to students in order that they will acquire the knowledge, skill, and
attitudes for enriching their own lives and the lives of those in the communities in
which they serve. To this end, the University encourages scholarly inquiry, research,
andacademic freedom in the search for truth.

The specific mission of the undergraduate education program at the University is to
provide the academic and spiritual foundations by which students can be nurtured
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and qualify for entrance into professional mitmsas wellasto pursue graduate
study. The University also assists students to become productive adults and leaders
in their local communities.

GOALS

The primary goal of undergraduate education is to prepare the student for- post
graduate pursuits. A second goal is to assure that students who seek employment
after graduation will have developed the necessary skills, knowledge, and
competencies to compet in both the public and private sectors. The University
expects its graduates to demonstrate a mastery of those skills that are a requisite for
postgraduate education and workplace performance, including mastery of content,
communication, research metls, and intellectual acumen.

G. W. Hayes School of Arts and Sciences
Associate Degree in Arts and Sciences

Major: Liberal ArtsRequirement: Four Semesters (2yrs)

Purpose: The Associate of Arts and Science Degree is designed for individuals who
plan to enter or transfer into a fowyear college to complete a baccalaureate degree
program, generally a Bachelor of Arts (B.A. degree). The Bachelor of Arts Program
provides instruction for those persons seeking careers in law, education, journalism,
ministry, and other fields. The curriculum consists of courses in the humanities,
foreign language, biology, and social sciences. Upon satisfactory completion of the
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two-year program, the graduate will be awarded the Associate in Arts and Sciences
Degree in Liberal Arts.

Liberal Arts Curriculum (Associate Degree Program)

Course Number First Semester Credits
GENL 100 College Orientation 1
EDUC 10 Learning Plus 1
MATH 162 Math for Liberal Arts | 3
ENGL 162 English Compositioh 3
GS 111 Life Choices/Health/Wellnss 3
HIST 111 U. S. History | 3
FREN 119r Introduction to French I, (or) 3
SPAN 119 Introduction to Spanish | *
Total 17 hrs

*Students may elect either French or Spanish

Course Number Second Semester Credits
MATH 163 Math for Liberal Arts Il 3
ENGL 163 English Composition Il 3
SOCI 112 Introduction to Sociology 3
HIST 112 U.S. Hisbry Il 3
FREN 120, or Introduction to French If (or) 3
SPAN 120 Introduction to Spanish I *
Total 15
Course Number Third Semester Credits
BIOL130 Human Anatomy / Lab 4
MUSC 130 Music Appreciation 3
PSYC 230 General Psychology 3
ENGL 262 Survey of American Literature 3
EDUC 208 Curriculum Development 3
Total 16
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Course Number Fourth Semester Credits
PHIL 200 Introduction to Philosophy 3
ECON 207 Principles of Economics 3
HIST 232 World Geography 3
BIB 300 Survey of New Testament | 3
COM 230 Public Speaking 3
Total 15
Total 63hrs.
*Com 101 Intro. to Computers 3
*Q.C. 099 English/Reading 1
*Q.C. 098 Vocabulary Building 2
*Q.C. 103 Math 2
Total 8hrs

Requirements for graduation: 63 semester hours of study (minimum); 65 hours
(maximum). Below 100 level courses (QC) are not a part of the regular curriculum.

*Quality Control (Q.C.) courses are designed for students who enter on the
developmental tra&. Below 100 level coursework hours are given credit, but
cannot be used in lieu of liberal arts requirements.

** Elective

Course Descriptions:

BIB 300 Survey of The New Testament | (3 credit hours). A basic study of the New
Testament and the teaching®f Christ. The student will develop a basic
understanding of the writings of the New Testament.

Competencies:

1. Develop an understanding of the different types of literature in
the New Testament.

2. Demonstrate how to read the different types of literaéuin the
New Testament.

3. Gain knowledge of the general divisions and content of the New
Testament.

4. Understand the New Testament literature in its historical and

cultural context.
5. Demonstrate good written communication skills.
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BIOL 130 Human Amanhy/Lab (4 credit hours). This course provides a foundation of
basic information necessary for the study of human anatomy and physiology. It
serves as an introduction to the inner workings of the body, and provides a wealth of
information about the bodystructures and functions that will be relevant to the
d0dzRSy (G Qa ¥ dzi dzNB o

Competencies:

1. This course introduces students to an overview of anatomy and
physiology, the language of anatomy, basic chemistry, cells and
tissues.

2. The body systems covered dardegumentary, skeletal, muscular,
and the central nervous system as well as special senses.

3. Included in this course are prefixes, suffixes, and combining
forms.

COM 230 Public Speaking (3 credit hours). An introductory course that focuses upon
effedive and responsible speaking. The student will learn how to write and deliver
formal speeches.

Competencies:

1. Demonstrate the various types, purposes, and structures of oral
presentations.

2. Use various types of support aids/tools used to supjoat
presentations, i.e., illustrations, statistics, visual technology
support.

3. Critique relationships among purpose, audience, and content of
presentation.

ECON 207 Principles of Economics (3 credit hours). This course is an introduction to
the principles of economics including both macroeconomics and microeconomics.
(CrosdListed With ECON 200).
Competencies:

1. Detail overview of basic economics principles.

2. Know definitions of eenomics, macroeconomics,
microeconomics.
Develop gaphs, charts to show various economic activities.
Understand unemployment relative to overall economic activity.
Define the roles of industries, firms, and consumers.
Demonstrate knowldge of government spending anaxation.

ok w

ECON 200uBvey of Economics (3 credit tis). A study of the Americarcenomy
as compared with other economic systems. Primary areas of emphasis include:
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budgets, consumer credit, business influence on consumers, tips on better buying,
insurance, invsetments, andaids for consumergCrossListed With ECON 2Q7)
Competencies:

1. Deail overview of basic economminciples.

2. Know definitions 6economics, macroeconomics,
microeconomics.
Develop graphs, charts to show various economic activities.
Understand unemployment.
Define the roles of industries, firms, and consumers.
Demonstrate knowledge of government spending and taxation.

ok w

EDUC 100 Learning Plus (1 credit hour). This is a mandatory interactipacself
computerized instructional laboratory program designed to assist students to
improve their reading, writing, mathematical skills, critical skills, and-teshg
skills.

Competencies:

Taking responsibility

Demonstrating a sense otiglity.

Workingin teams

Processingf information.

Problem slving

Persisting

Adapting to bange

Life-long karning

ONoOr~LONE

EDUC 208 Curriculum Development (3 credit hours). A study of appropriate
curriculum and methods for teaching students. The course includes classroom
management, planning, selecting materials and evaluating learning.

Competencies:

1. Understand and angze the American collegiate from various
historical and philosophical perspectives. Develop skills to
formulate, implement, and evaluate curricular patterns and
strategies.

2. Understand the current curridar models and the contemporary
curricular issas facing American undergradeag¢ducation.

Develop arunderstanding of the processes and implications of
curricular change.

3. Develop an understanding of curriculum development and
design.
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ENGL 162 English Composition | (3 credit hours). Emphasisatiofial grammar,
paragraph development, vocabulary building, and enrichment reading. The student
will demonstrate an understanding and practical knowledge of these principles by
applying them successfully in various written projects.

Competencies:

1. Demonstrate knowledge of the writing process and various
writing strategies.

2. Apply the study of rhetoric and grammar to the context of
academic writing.

3. Use writing for purposes such as summary, analysis, synthesis,
and description.

4. Use current technology such as word processing.

ENGL 163 English Composition Il (3 credit hours). An intermediate course in English
that continues emphasis on writing. Two analytical papers, based upon studies of
the short story, poetry and dramaj addition to a research paper are required.
Competencies:

1. Demonstrate competence in rhetoric and grammar (English
Proficiency Exam).

2. Use writing for purposes such as summary, analysis, synthesis,
and description.

3. Demonstrate competence in agamic research (extended
research paper).

4. Use current technology such as word processing and online

databases for research.

ENGL 262 Survey of American Literature (3 credit hours). A survey of major authors
in America during the late nineteenth and early twentigfhS y (i .dzAt@nGiah to
realistic and naturalistic movements in American Literature. Emphasis on Twain,
Dickinsm, James, Crane, Hemingway, and Faulkner.

Competencies:

1. Recognize many writers, works, arlerary movements in
Americanikerature.

2. Develop written interpretations of the texts covered in the
course.

3. Demonstrate competence in literary researusing library and

online services.

FREN 119 Introduction to French | (3 credit hours). Development of basic oral
expression, listening and reading comprehension, and writing. Students without any
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previous study of French will study the fundamentafsgrammar, pronunciation,
and essential vocabulary.
Competencies:

1. Write compositions, relate events in a journal, and answer
guestions about written materials in French.

2. Understand the geography and customs of France.

3. Understandbasic grammar structuse utilize learned grammar
in listening, reading, speaking and writing French.

4, Analyze daily grammar exercises.

5. Understand the rules of French grammar.

FREN 120 Introduction to French Il (3 credit hours). An inteatedourse in
French designed to give the student a reading and speaking knowledge of the
language, intensive idiom drills, review of grammar, and reading. French will be the
main mode of communication during the class.

Competencies:

1. Demonstrate abity to communicate in culturally appropriate
ways using rare complex structures than #rench I.

2. Develop kills to understand oral Fren@nd to speak the
language individually.

3. Demonstrate correct pronunciation of French consonants and
vowels.

4. Demonstrate ability to understand and respond to simple

statements and questions.
Demonstrate ability to exchange personal information
6. Fulfill routine communication needs within the cultural context.

o

GENL 100 College Orientation (1 dérddbur). This one hour orientation course is
designed to acquaint students to college life and to help the transition process go
smoothly. College orientatiois comprised of three elementd) class, 2) Chapel
attendance, and 3) tutorial services.
Canpetencies:

1. Improve notetaking and testaking skills
Strengthen time on task management skills
Develop group participation skills
Develop effective study habits
Develop personal development and salfareness
Develop an appreciation for a Christian education
Know the various campus resources available to make the
College transition a successful one for the student

Nogapwd
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GS 111 Life Choices for Health and Wellness (2 credit hours). The application of
scienh FAO FFOG& YR LINAYOALX S&a (2 Od2NNByi
personal health. The student will make intelligent decisions in the areas of health
needs and health behavior for the present and future.

Competencies:

1. Gain firsthand knoveldge of safety measures for maintaining
healthy lifestyles.
2. Learn proper techniques for managing emergency situations,
(CPR related skills, campus safety).
3. Manage stress levels.
4. Develop an understanding obntrolled substances ahhow
these affect society.
5. 'YRSNRAGFIYR YR RS@GSt2LI I LXILyYy F2N

HIST 111 U. S. History | (3 créaitirs). A survey of Americaistory extending from
Colonial times until 1877. The students will focus on the role ofntit@®n and its
citizens in the history of the United States.

Competencies:

1. Identify major leaders and event @eriods in American history
from 1877 to present.

2. Identify major eras in American histoypto 1877.

3. Analyze cause and effegardirg the major changes in America
to 1877.

4. Understand the basic elements of the Colonial, Revolutionary,
and Antebellum and Civil War eras.

5. Write an acceptable paper on a tog@bout history.

HIST 112 U. S. History Il (3 credit houss)survey of U. S. History from 1877 to the
present. Emphasis upon those aspects relevant to contemporary affairs.
Competencies:

1. Identify major leaders and events of the United States in the post
Civil War period.

2. Identify the major changes thabok place in the Nation in the
period after the Civil War.

3. Analyze the era in terms of cause and effect regarding these
major changes.

4. Analyze these changes in line with major historical
interpretations.

5. Write an acceptable paper in histor
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HIST 232 World Geography (3 credit hours). An examination of geographic factors
which influence cultural and economic diversity.

Competencies:

Identify the major regions of the world.

Interpret the unique qualities of the major regions of terld.

lyrtel s GKS NBflFliGA2yaKALl 06SGsSSy
Critique the interactions of the regions and nations.

Integrate geographic concepts with geographic data about

specific regions and countries.

agprwNE

MUSC 130 Music AppreciatioB €redit hours). Recognition and appreciation of
musical elements of rhythm, melody, and harmony, with emphasipeneptive

listening.
Competencies:
1. To provide culturally enriched opportunities for appreciation and
participation in music
2. To eylore the historical and philosophical perspectives of music
3. To recognize various artists and musicians and their

contributions to their respective fields

PHIL 200 Introduction to Philosophy (3 credit hours). A study of the methods and
nature of fhilosophical inquiry, the problems with which this inquiry is concerned,
and various principal solutions which have been offered to these problems.
Competencies:

1. Students will be familiar with the major areas of philosophy.

2. Students will be faiifiar with the history of philosophy.

3. Students will understand and lable to discuss the inherent
problems of philosophy.

4. Students willdentify some of the major philosophers of modern
times.

PSYC 230 General Psychology (3 credit ho&rsurvey of psychology as a scientific
discipline. Emphasis is on the basic psychological processes and methods used in
their study.

Competencies:

1. Demonstrate ability to apply knowledge of psychological

LINAYOALX Sa (2 SyKI yéfanddayfeRsS NB G Yy RA
2. Utilize new learning to increase personal and social intelligence

that may lead to a happier, mereffective and fulfilling life
3. Gain information and knsledge of basic concepts and

understandings of the field ofgychology.
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SOCI 112 Introduction to Sociology (3 credit hours). Analysis of some of the basic
theories and methods used by social scientists. The course includes such areas as
socialization, culture, social organization, social differentiation, institutions, and
social changes.

Competencies:

1. Identify and critique distinct theories of society and social
structure.

2. Understand and critique distinct beliefs and value frameworks in
our society.

3. Understand the use and abuse of the empirical tradition in

making inferences about society.

SPAN 119 Introduction to Spanish | (3 credit hours). Introductory language course
designed to teach the fundamentals of reading, writing, listening, and speaking the
Spanish language. It is appropriate for those studerits hvave little or no previous
experience with Spanish
Competencies:
1. Read authentic material from the Spanish speaking world such as
newspapers, magazine articles, classified advertisements, and
reading material specifically created for beginniagel students.

2. Write short compositions that narrate events and describe
people and places in the present tense.

3. Communicate with others in Spanish about yourself, your life,
and other present tense events.

4. Understand Spanish at a slowerathrormal rate and understand
some Spanish spoken by native speakers.

5. Gain an understanding of the cushs particular to the Hispanic
culture.

SPAN 120 Introduction to Spanish Il (3 credit hours). Spanish 120 is a continuation of
Spanish119. Students will review grammar with emphasis on gaining a thorough
understanding of the subjunctive mood. Students will continue the study of Hispanic
history and culture.
Competencies:
1. Read authentic material from the Spanispeaking world sutas
newspapers, magazine articleend write compositions that
narrate events and describe pple using simple and compound
tenses in the present, past, futurepnditional, and subjunctive
tenses.
2. Speak to others in Spanish abowatyself,your life, and other
present tense events.
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4, Understand Spanish at a slowemathnormal rate and understand
some Spanish spoken by native speakers.

5. Gain an understanding of the cashs particular to the Hispanic
culture.

*Courses Below 100 level (Enrichment/developmental courses). Must achieve a
AN} RS 2F a4/ ¢ Ay 2NRSNI (12 &adz00Saa¥dzZ & LI a

Q.C. 098 English/Reading (3 credit hourshhis developmental course serves as an
enrichment course designed to help stadts enhance their basic language skills.

The course provides a review of gramtical and syntactical materi@nd helps

students improve their reading comprehension skills. A student must receive a

INF RS 2F a/é 2N 0SiG0SN Hue toxHeR&NEvel h NBOS

sequence.
Competencies:
1. Identify words in sentences according to their parts of speech.
2. Identify words according to their function in any given sentence.
3. Differentiate between phrases and clausasd undestand their
relative use.
4. Recognize and avoid fragments and4amsentences.
5 Read college level material more easily.

Q.C. 099%ocabulary Building (3 credit hours). This course folloveeduence Q.C.

098 and is designed to continue its review 8tandard English usage. Q.C. 099

focuses on honing the higher level reading and writing skills necessary for success in

the various academic disciplines. In addition, students study the components of a
wellwritten essay. A student must receive a gra&@ld &/ ¢ 2NJ 6 SG G SN A\
order to receive credit.

Competencies:

1. Understand and apply rules of coordination and subordination.
Avoid/correct unnecessary shifts in eej, tense, and person.
Avoid/correct ambiguous and weak references
Avoid/correct the faulty placement of modifiers.

Avoid redundancies and wordiness.
Make use of parallel construction and other stylistic devices.

ok wnN

Q.C. 103Fundamentals of Math (3 credit hours). A review course in the
fundamentals of mathematics required of entering college students who do not
make satisfactory scores on the placement tests.
Competencies:

1. Understanding natural numbers and whole numae
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2. Recognizing the importance of plagalue in whole nhumbers.
3. Rounding whole numbers to the desired degree of accuracy.
4. Demonstrating competence iaddition, subtraction, and

factoring algebraiexpressions.
Certificate in Ministry(School of Religion)

The Certificate in Ministry is a ofyear program of study, in cooperation with the
School of Liberal Arts and Sciences, designed toawepthe level of competency in
ministry for ninisters and lay persons who have not met college entrance
requirements. It is not a degree pragn; however, some of the counserk
required may be useful to individuals who desire further study.

Program of Study

Course Number First Semester Credits
MIN 100 Effective Preaching | 1
BIB 300 Survey of New Testament 3
BIB 303 Survey of Old Testament 3
+Q.C. 098 English/Reading 1
+Q.C. 099 Vocabulary Building 1
+Q.C. 103 Math 1
Total 10 hrs
Course Number Second Semester Credits
MIN 101 Effective Preaching Il 1
BIB 301 Survey of New Testament Il 3
BIB 304 Survey of Old Testament I 3
TH 400 Intro. to Systematic Theology 3
Total 10 hrs
Course Number Third Semester Credits
COM 230 Public Speaking 3
BIB 402 Christian Moral Values 3
MIN 205 PublicWorship 1
MIN 199 Intro. to Church Administration 3




VIRGINIA UNIVERSITY OF LYNCHBUF

Total 10 hrs

Total 30 hrs
+Required of all Certificate of Ministry Enrollees

Requirements for graduation: 30 semester hours of study minimum; and 33
semester hours maximum hours.

Completion of the Certificate coursework does not entitle the certificate completer
to be admitted into the Bachelor Programs.

Candidates for admission to the Bachelor Program must meet the prerequisites
(Math, English, Ploma or G.E.D., etc.). The Admissions Committee may make
exceptions under certain circumstances.

Course Descriptions:

BIB 301 Survey of the New Testament | (3 credit hours). A basic study of the New
Testament. An expanded study of the topics coverethe New Testament I. The
student will analyze certain persons, places, and events in the New Testament.
Competencies:

1. Develop an understanding of the fdifent types of literature in
the New Testament.

2. Demonstrate how to read the diffent types of literature in the
New Testament.

3. Gain knowledge of the general diions and content of the New
Testament.

4, Understand the New Testamentdiature in its historical and
cultural context.

5. Demonstrate written communicate dls.

BIB 303 Survey of the Old Testament | (3 credit hours). A basic study of the Old
Testament. The student will study the literary and historical aspects of Old
Testament writings.

Competencies:

1. Understand the basic theology of the Old Testament

2. Identify characteristics ahe various books of the Old
Testament.

3. Understand the culturadettings of the Old Testamentosid.

4, Develop an understanding the main people and events

described in the Old Testament.
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5. Understard the chronology bOId Testament writings and
events.

BIB 304 Survey of the Old Testament Il (3 credit hours). An expanded study of the
topics covered in Old Testament | (BIB 303).
Competencies:

1. The student will analyze certairegsons, places, and events in
the Old Testament.

2. Interpret Bblical texts using liteny, historicaicritical, and
feminist methodologies.

3. Synthesize faith and critical ttkimg by understanding how the

historical, literary and contemgrary dimensions of the Ble
relate to each other.

BIB 402 Christian Moral Values (3 credit hours). A course that explores Christian
moral teachings as found in the Bible with special attention to covenant, lalv an
prophets of the Old Testameand how theg teachings relate to life today.
Competencies:

1. Understand the basic ethicalstgms, both norChristian and
Christian.

2. Develop an informed and mordl#ical ethical system.

3. Identify critical ethical issues facing the church and society.

4. Apply Bblical precepts, principles and examples to a variety of

contemporary ethical dilemmas.

MIN 100 Effective Preaching | (1 credit hour). Provides special supervised laboratory
work in the preparation and delivery of sermons. It equips the preachith
practical experience in speaking before the public.
Competencies:
1. Demonstrate the ability toedect a text and utilize the
hermeneutical andexegetical skillsecessary to evolveiliical
truth into a homily.

2. Demonstratea knowledgeof crating seminal andkeletal
outlines

3. Apply the basic principles of goodraposition to the writing of a
sermon.

4. Utilize such organizing priiptes as the messaga one

sentence, the doctrine, and the desired response within.

MIN 101 Effective Preaching Il (1 credit hour). A more extensive study and practice
of effective preaching. This course continues the study beffetrtive Preaching |
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(MIN 100)and provides a wre thorough study and practice of the principles of
effective preaching.
Competencies:

1. Develop and strengthen preaicty skills through practical
application of techniques in the preparation of sermons.
2. Interpret correctly and appragately theentire cannon of

scripture as representative oind consistent with the good news
of Jesus Christ.

3. Develop and strengthen preachingils through and delivery of
several different styles of sermons.

MIN 199 Introduction to ChurcAdministration (3 credit hours). A study of the
foundation and working models for effective Christian church administration. The
student will study the principles of leadership as it relates to the church.
Competencies:

1. Demonstrate a foundationalnderstanding of leadership and
theory in a broad sense.
2. Develop a personal philosophy of leadership and administration.
3. Demonstrate a basic grasp of tpemary responsibilities and
roles of leadership in Christian organizations.
4. Demorstrate an indepth undersanding of at least one major

leadership or administrative role or responsibility.

MIN 205 Public Worship (3 credit hours). A survey of the history and practice of
public worship. The student will analyze the principles eslato worship and
demonstrate his/her understanding of the same through practical activities.
Competencies:

1. Develop and refine a Biblical definition of worship.

2. Understand how Christians have ordered theirrslap services
and why.

3. Identify issues whiclthe current worship renewahovements
present to the church.

4. Explore and evaluate how Christian worship uses time.

5. Explore and evaluate how nererbal means of communication

enrich worship.

TH 400 Intrdo SystematicTheology (Zredit hours). An introduction to the study
of the topics covered in Old Testament 1 (BIB 303). The student will analyze certain
persons, places, and events in the Old Testament.
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Competencies:

1. Articulate an account ot doctrines of creation and
providence.
2. Understand the meaning and importance of the divine attributes.
3. Explain the foundations, develogent, and implications of the
doctrine of the Trinity.
4. Understand the spiritual purposes and Vit of theology.

*Q.C. 098&nglish/Reading (3 credit hours). This developmental course serves as an
enrichment course designed to help students enhance their basic language skills.

The course provides a review of grammcal and syntactical materiahd helps

students improve their reading comprehension skills. A student must receive a

IANIF RS 2F a/é 2NIoSGGSNI AY 2NRSNI G2 NBOSAC

sequence.
Competencies:
1. Identify words in sentences according to their partspéech.
2. Identify words according to their function in any given sentence.
3. Differentiate between phrases ardlausesand understand their
relative use.
4. Recognize and avoid fragments and4amsentences.
5 Read college level materiadore easily.

*Q.C. 099Vocabulary Building (3 credit hours). This course follows in sequence Q.C.

098, and is designed to continue its review of Standard English usage. Q.C. 099
focuses on honing the higher level reading and writing skills necessasydoess in

the various academic disciplines. In addition, students study the components of a
wellg NAGGSy Saaleo I AGdzRSy G Ydzalid NBOSAGS
order to receive credit.

Competencies:

1. Understand and apply rules of @alination and subordination.
Avoid/correct unnecessary shifts in vice, tense, and person.
Avoid/correct ambiguous and weak references.

Avoid/correct the faulty placement of modifiers.
Avoid redundancies and wordiness.
Make u® of parallel construction and other stylistic devices.

ok wnN

Q.C. 103Fundamentals of Math (3 credit hours). A review course in the
fundamentals of mathematics required of entering college students who do not
make satisfactory scores on the placement tests.
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Competencies:

1. Understanding natural numbers and whole numbers.

2. Recognizing the importance of plagelue in whole numbers.
3. Rounding whole numbers to the desired degree of accuracy.
4 Demonstratingcompetence in ddition, subtraction, and

factoring algebraic expressions.
*Required of all Certificate of Ministry students
Certificate in Ministry(Concentration: Church Leadership)
The Certificad in Church Leadership is anlioe, one year pgram of study,
designed to increase the level of knéww in Ministry for current and potential
church leaders (i.e., pastors, ministers, diaconates, chairpersons). It is not a degree
program. Course credits may be applied towards A.Br A. A. degeewithout loss

of credit.

Program of Study

Course Number First Semester Credits
QC 098 English/Reading 1
CH 100 Intro. To Church History 3
MIN 115 Devotional Life 1
MIN 119 Spiritual Discoery/Formation 2
MIN 199 Church Administration _3
Total 10hrs
Course Number Second Semester Credits
PT 232 Intro. To Pastoral Care 3
MIN 250 Conflict Resolution Part | ]
MIN 251 Conflict Resolution Part Il 2
MIN 205 Public Worship 1
BIB 302 Interpretation of Old & New _3
Testaments
Total 10hrs

Course Number Third Semester Credits

| CE 309 Christian Education 3
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TH 400 Intro. ToSystematic Theology 3

BIB 402 Christian Moral Values 3

CH 403 Christian Missions 3

MIN 405 Servant Leadershipodel of 3
Ministry

Total 15hrs

Total 35 hrs

Requirements for graduation: 3&mester hours of study minimuend 40 hours
maximum hours.

Completion of the Certificate in Church Leadership coursework does not entitle the
Certificate graduate to be admitted in the Bachelor Program. Candidates for
admission into the Bachelor Program must meet the prerequisites (Math, English,
Diploma or G.E.D., etc). The Admissions Committee may make exceptions under
certain circumstances.

Class Subgution
Upon approval of your Advisor, one or more of the classes listed below may be

exchanged for a class with corresponding credit hours. Flexibility is presented in
light of the diverse needs of the Church.

Course Number Credits
COM 230 Public Speaking 3
BIB 300 Survey of New Testament 3
BIB 303 Survey of Old Testament 3
BIB 401 Jesus of Nazareth 3

QCO098 English/Reading. Reviews the basic principles of writing. It provides the
student with collegdevel English skills that are required for the various higher
education academic requirements.

Competencies:

1. Identify words in sentences accordit@their parts of speech.

2. Identify words according to their function in any given sentence.

3. Differentiate between phrases and clauses, and understand their
relative use.

4. Recognize and avoid fragments and-4amsentences.

5. Read cdege level material more easily.
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Course Descriptions:

CH 100 Introduction to Church History (3 credit hours). A basic study of Church
history. The student will analyze certain persons, places, and events within Church

history.
Competencies:
1. Describe the Church in relation to Jesus.
2. Describe the Churchfthe Medieval and Renaissancenids.
3. Understand and appieate the Church in the globabmmunity.
4, Understand the effect on the Cheh of the persecution in the

Holy Roman Emper

MIN 115Devotional Life (3 credit hours). A practical course nurturing the spirituality
of the studentwhile cultivating a vibrant personal relationship with God. Special
attention is given to prayer, meditation, fasting, praise, worship and music.
Canpetencies:
1. Describe your relationship with the Lord.
2. Develop a consistent and rewardimprayer lifestyle by giving
practical input on the what andow of devotions, and how to
remove the roadblocks.

3. Understand the importance dhe prayer dynamic as an essential
element of spiritual growth and welieing.

4. Understand the purpose and p@wof worship and praisand
the role that music plays in this.

5. Demonstrate the ability to discermpsitually edifying music and
malke practical applications.

6. Understand the principles and practice of worship whictin

spirit and truth.”

MIN 119 Introduction to Spiritual Discovery and Formation (3 credit hours). A
rational study of how the Creator, the source of all that eimanifests Goéelf in
human beings. Students will examine what it means to be d cfiGod in the now,

as well as discovemtapped potentials of being.

Competencies:

1. Understand that the most fundamental principles of evangelism
are to be found in the character and attributes of God.
2. Define who he, or she, is as a persthrereby discovering

how the Gospel continues to ansform the believer and lend
creditability and authority to the presentation of the Gospel.
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3. Enablethe student to connet the Gospel to the lives of
others heshe meets.
4. Explain the Gospel with clarity arsénsitive application to the

felt needs of others.

MIN 199 Introduction to Church Administration (3 credit hours). A study of the
foundation and working models for effective Christian church administration. The
student will study the principles of leadership as iates to the church, as well és
growth and development.

Competencies:

1. Demonstrate a foundational understaimg) of leadership and
theory in a broad sense.
2. Develop a personal philosophy of leadership and administration.
3. Demonstrate a basic grasp of tpemary responsibilities and
roles of leadership In Christian organizations.
4. Demonstrate ann-depth undersanding of at least one major

leadership or administrative role or responsibility.

COM 230 Public Speaking (3 credit hours). An introductory study of effective and
responsible speaking. The student will learn how to write and delioemadl
speeches.

Competencies:

1. Demonstrate the various types, purposes, and structures of oral
presentations.

2. Use various types of supportdaitools used to support oral
presentations, i.e., illustrationstatistics, visual technology
support.

3. Critique relationships among purpose, audience, and content of
presentation.

PT 232 Introduction to Pastoral Care (3 credit hours). Introduces students to
purposes and practices of pastoral care lthea the Bblical model of shepherding.
The student will evaluate appropriate methods for hospital andon visitations; as
well as methods ofinistering to theterminally ill and their families

Competencies:

Theological Competencies

A. Scripture
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1. Ability to articulate the wgs in which Scriptures
illuminate2 y S Qa LIS duBit akpefiende ghid
that of others.

B. Theology

1. Understanding of the iataction of spiritual
experience anaulturein their ecumenical,
interfaith and multicultural dimensions.

2. Knowledge of the histy and methods o€hristian
spirituality.

Pastoral and Ministerial Skills Competencies

A. Understanding bself as human, minister and leader
M ® loAfAdGe G2 ylrYS 2ySQa 29
leadership.
H® oAt Ade didgifisHivitdtiorsy SQa YA
andopportunities for growth.
oP ' 0Af Ade néuahaRdSoriltird e 2y SC
perspectives.
B. Understanding of the other ahthe dynamics of interactiowith
another.

1. Ability to listen for understandip respondwith
empathy,andinvite toward growth.

2. Ability to be an effective grticipant in different
kinds of groups, mainl Ay Ay 3 2y SQ& LISNEA 2
authority andcollaboratingopenly in the group.

BIB 402 Christian Moral Values (3 credit hours). A course that explores Christian
moral teachings as found in the Bible with special attention to covenant, lagv an
prophets of the Old Testameraind how these teachings relate to life today.
Competencies:

1. Understand the basic ethicalstgms, both norChristian and
Christian.

2. Developan informed and more Blical ethical system.

3. Identify critical ethical issues facing the church and society.

4. Apply Bblical precepts, principlesnd examplego a variety of

contemporary ethical dilemmas.
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TH 400 Introduction to Theology (Bdit hours). An introduction to the study of the
topics covered in Old Testament 1 (BIB 303). The student will analyze certain
persons, places, and events in the Old Testament.

Competencies:

1. Articulate an account ot doctrines of creation and

providence.
2. Understand the meaning and importance of the divine attributes.
3. Explain the foundations, develogent, and implications of the

doctrine of the Trinity.

BIB 300 Survey of the New Testament | (8litteours). A basic study of the New
Testament and the teachings of Christ. The student will develop a basic
understanding of the writings of the New Testament.

Competencies:

1. Develop an understanding of the different types of literature in
the New Estament

2. Demonstrate how to read the differg types of literature in the
New Testament.

3. Gain knowledge of the general dilons and content of the New
Testament.

BIB 303 Survey of the Old Testament | (3 credit hours). A basic stuldy Ofd
Testament. The student will study the literary and historical aspects of Old
Testament writings.

Competencies:

1. Understand the basic theology of the Old Testament.

2. Identify characteristics of thearious books of the Old
Testament.

3. Understand the cultural settings of the Old Testament World.

4. Develop an understanding the main people and events
described in the Old Testament.

5. Understand the chronology of Old Testament wignand
events.

BIB 401 Jesus of Nazdref3 credit hours). An analytical examination of selected
passages which tell of the life and teachings of Christ.
Competencies:

1. Define the key terms relating toiBlical study
2. Identify andgive dates for sigrifant personages in the four

canonical gospels.
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Outline the kg themes anatharacterstics of each of the four

New Testamentgospel portraya of Jesus.

Discuss the significance of eacttludse four views of Jesus as

the Messiah.

Discuss the cultural appropriatiori these canonical portraits in
popular films of different eras.

Evaluate the gaps and spaces in that appropriation as well as the
positive use of the canonical images.

Bachelor of Arts in Religious Studi€gajor: Religious Studies)
Requirement: 123ninimum; 126 maximum

Purpose: The Bachelor of Arts in Religious Studies degree is designed to prepare
students for churckrelated vocations. Students are required to complete the core
curriculum of the Associate of Arts Program befdreyt can proceed in the Religious

Studies Major.

Program of Study

Course Number First Semester Credits
GENL 100 College Orientation 1
EDUC 100 Learning Plus 2
MATH 162 Math for Liberal Artsl 3
ENGL 162 English Composition | 3
GS 111 Life Choices/Health/Véliness 2
HIST 111 U. S. History | 3
FREN 119 Intro to French | (or)* _3
SPAN 119 Intro to Spanish
Total 17
*Students may elect either French or Spanish

Second Semester
MATH 163 Math for Liberal Arts Il 3
ENGL 163 EnglishComposition Il 3
SOCI 112 Introduction to Sociology 3
HIST 112 U.S. History I 3
FREN 120 Intro French Il (or)* 3
SPAN 120 Intro to Spanish Il
Total 15
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Third Semester

PSYC 230 General Psychology 3
BIOL 130 HumanAnatomy / Lab 4
MUSC 130 Music Appreciation 3
ENGL 262 Survey of American Lit. 3
EDUC 208 Curriculum Development 3
Total 16

Fourth Semester

PHIL 200 Introduction to Philosophy 3
ECON 207 Principles of Economics 3
HIST 232 World Geography 3
BIB 300 Survey of New Testament | 3
COM 230 Public Speaking 3
Total 15

Fifth Semester

CH 300 Church History | 3
CE 309 Chrigian Education 3
BIB 300 Survey of New Testament | 3
BIB 303 Survey of Old Testanm | 3
CE 301 Methods of Teachg the Bible 3
Total 15

Sixth Semester

CH 301 Church Histoy I 3
BIB 301 Survey of New Testament Il 3
BIB 304 Survey of Old Testaent Il 3
HIS 301 World Relgions 3
MIN 300 Fundamentals of Worship 3
Total 15

Seventh Semester
CH 403 ChristianMissions

w W

CH 400 Christianity in Africa
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BIB 401 Jesus of Nazareth 3
BIB 403 The Epistles of Paul 3
BIB 402 Christian MoralValues 3
Total 15
Eight Semester

THEO 400 Christian Doctrine of Man 3
THEO 401 Black Theology 3
CH 404 Basic Worship 3
BIB 405 Acts of the Apostles 3
BIB 406 Wisdom Literature 3
Total 15
Total 123 hrs.

Course Descriptions:

BIB 300 Survey of the New Testament | (3 chadits). A basic study of the New
Testament and the teachings of Christ. The student will develop a basic
understanding of the writings of the New Testament.

Competencies:

1. Develop an understanding of the fdifent types of literature in
the NewTestament.

2. Demonstrate how to read the diffent types of literature in the
New Testament.

3. Gain knowledge of the general divisions and content of the New
Testament.

4. Understand the New Testamentdiature in its historical and
cultural context.

5. Demonstrate written communicate skills.

BIB 301 Survey of the New Testament Il (3 credit hours). An expanded study of the
topics covered in New Testament |. The student will analyze certain persons, places,
and events in the New Testeent.

Competencies:

1. Develop an understanding of the ftifent types of literature in
the New Testament.
2. Demonstrate how to read the differg types of literature in the

New Testament.
3. Gain knowledge of the general @dions and contenof the New
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Testament.

Understand the New Testamentditture in its historical and
cultural context.

Demonstrate written communicate skills.

BIB 303 Survey of the Old Testament (3 credit hours). A basic study of the Old
Testament. Thestudent will study the literary and historical aspects of Old
Testament writings.

Competencies:
1.
2.

3.
4.

5.

Understand the basic theology of the Old Testament.
Identify characteristics dhe various books of the Old
Testament.

Understand the cultual settings of the Old Testamentosid.
Develop an understanding tiie main people and events
described in the Old Testament.

Understand the chronologyf@®ld Testament writings and
events.

BIB 304 Survey of Old Testament Il (3 creditrfp An expanded study of the topics
covered in Old Testament | (BIB 303).

Competencies:
1.
2.

3.

Analyzepeople places, and events the Old Testament.
Interpret Bblical texts using liteny, historicaicritical, and
feminist methodologies.

Synthesize faith and critical thinkingy understanding how the
historical, literary and contemgrary dimensions of theiBle
relate toeach other

BIB 401 Jesus of Nazareth (3 credit hours). An analytical examination of selected
passages which telf ¢he life and teachings of Christ.

Competencies:
1.
2.

3.

Define the key terms relating toiBlical study

Identify andgive dates for sigrifant personages in the four
canonical gospels.

Outline the key themes andharacteristics of each dfe four

New Testamentgospel portrayals of Jesus.

Discuss the significance of eachtofse four views of Jesus as
the Messiah.

Discuss the cultural appropriation of these canonical portraits in
popular films of different eras .
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6. Evaluate the gaps and spaces in that appropriation as well as the
positive use of the canonical images.
7. Explain the meaning and significae of the key Christological

doctrine: "fully human, full divine'

BIB 402 Christian Moral Values (3 crduiturs). A course designed to help the
student develop a coherent approach to the problems of society in the light of the
Christian ideal. The student will discuss societal issues and evaluate them from a
Christian perspective.

Competencies:

1. Understard the basic ethical sgems, both norChristian and
Christian.

2. Develop an informed and morél#ical ethical system.

3. Identify critical ethical issues facing the church and society.

4. Apply Bblical precepts, principles and examples to a variefty

contemporary ethical dilemmas.

BIB 403 The Epistles of Paul (3 credit hours). A study of the life of Paul as revealed in
iKS Mo 9LMKRaltSao {GdzRSyila osAft SELX 2NB

living.
Competencies:
1. Develop ski$ of critical analysis and interpretation through close
reading, discussion, and frequent writing assignments.
2. Demonstrate knowledge dhe language, argument, and

iKS2ft238 2F tldAf Qa fSGEGSNAERO®

3. Summarize the life of Paul.
4, IdentifytheA YL NI | yi& S@SydGa 27F t | dz Qa
5. Explain the background, purpossnd basic content of each of

the Pauline Epistles.

BIB 405 Acts of Apostles (3 credit hours). A study of the works and teachings of the
New Testament apostles.
Competencies:

1. Describe the literary/culture form of Acts and its significance for
understanding the book.

2. Demonstrate the literary and thogical relationship between
Acts and the Gospel of Luke.

3. Describe the probable purposes of Acts.

4, Describe tleast eight major essical and contemporary works

on the book of Acts.
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BIB 406 Wisdom Literature (3 credit hours). Adepth study of the Songs of
Solomon and the Book of Proverbs.
Competencies:

1. Demonstrate knowledge of origins and historidelelopment.

2. Analyze and interpret theiBlical text.

3. Demonstrate knowledge ofntral ethical teachings and
perspective characteristics of Christianity.

4. Demonstrate knowledge of thatersections between religion

and various contemporary issues.

CE 301 Methods of Teaching the Bible (3 credit hours). A course to help the students
plan and review diversified methods of teaching the Bible; to explore the purpose of
teaching in the Church, and to examine stratedageaching various age levels.
Competencies:

1. Demonstrate an understandingf new methodology by
incorporating methods not used previously in teaching ministry

2. Identify advantages and disaaintages of various teaching
methods and how thesean be used to meet lesson objectives.

3. Demonstrate methods and strategies t@aching a lesson and
doing a selcritique of that lesson.

4. Reflect on teaching strategies dinedemptive elements used in
teaching.

CE 309 Christian Education (3fitehours). A study of the foundation and
approaches for developing Christian education through adulthood.
Competencies:

1. Define the mission anflinctions of the local church.
2. Formulate a Blical basis fothe teaching ministry of the
church.
3. Understard the integration of edcational ministries with the
Biblical mission of the churdhy R | £ 2 Ol £ OKdzZNDOKQa
statement.
4. Identify, understandandevaluatethe educational programs
of the church.
5. Demonstrate skills for orgarniigy a church for educational

ministries including Sundayg®ol/Bible study, small group
ministries, outreach, new meber orientation, care groups,
leadership development, teachémaining, ministryteams, and
discipleship.

6. Develop skills in cuulum planing, budgeting, ordering, and
obtaining educational materials.



m VIRGINIA UNIVERSITY OF LYNCHBUF

CH 300 Church History | (3 credit hours). A study of major events and theological
developments within organized Christianity from the immediate pdstv
Testament era to th@rotestant Reformation.

Competencies:
1.

2.
3.
4

Describe the Church in relation to Jesus.

Describe the Churchfthe Medieval and Renaissancenids.
Understand ad appreciate the Church in the globanemunity.
Understand the effect on the Cheh of the persecution in the
Holy Roman Empire.

CH 301 Church History Il (3 credit hours). A study of major events and theological
developments within organized Christianity from the Protestant Reformation to the

present.
Competencies:
1. Understand he broad scope of the histof the Christian
Church, itsnajor turning points, personalities, and teachings.
2. Understand the importance of historicacontext (especially
social political, and religious thought and actis) on tte
formation of Gwrchteachings and practices.
3. Develop an appreciation for people tife Ghurch in the history
of Christianity.
4. Clarify the centrality of religion in world history.
CH 400 Christianity in Al 60 ONBRAG K2 dzNBE O © I addzRe

Africa during the early centuries of civilization.

Competencies:
1.

2.
3.

Demonstrate an understariag of the impact of African

ancestors on American Culture.

Understand the impact of European intrusion on African history.
Understand the background of Wda and African peoples and
civilizations.

Interpret news items and othdnformation from a critical
perspective.

Understand the social and culial changes taking place in
independentAfrica

CH 403 Christian Missions (3 credit hours). A study of the missionary task and
structure. The meaning of service and missions is eaglor

Competencies:

1.

Understand and articulate afBical theology of world missions.
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Understand the priority of world msions in Christian life and
ministry.

Understand the Blical natue and mission of the Church,
especially as itrelates to stating, growing and reproducing
churches as a vital part of the Mission of God.

Understand the Blical, theological, istorical, and cultural roots
from which contemporary missions have developed.

CH 404 Basic Worship (3 credit h&jur A course designed to interpret the meaning
of worship and suggest guidelines for planning and conducting Christian Worship

Services.
Competencies:
1.
2.

3.

4.
5.

Develop and refine a Biblical definition of worship.
Understand how Christians havedered ther worship services
and why.

Identify issues which the cient worship renewal movements
present to the church.

Explore and evaluate how Christian worship uses time.
Explore and evaluate how nererbal means of communication
enrichworship.

HIS 301 World Religions (3 credit hours). An examination of the origin, basic beliefs,
KAad2NROIt RS@GSt2LIYSydaz yR a20A2t23e

Competencies:
1.

Understand the teachings, practices, institutions, \mdary, and
cultural contexts of the Hindu, Jdésh, Buddhist, Christian and
Islamic traditions.

Identify and understand the fouradional concepts around which
the discipline of Religious Studies is organized.

Describe religious beliefs ampdactices nornormatively, i.e.,
without reference to their ultimate truth or falsity.

Perform close readings of and comparisdretween religious
ideas and texts.

Practice reading, writing, listenipgnd talking about religious
ideas critcally and carefully.

THEO 400 Practical Ministry (3 credit hours). This course is designed to provide the
student with a basic understanding of practical ministry. The course will include
counseling, hospital and nursing home visitation, officiatingefals, officiating
weddings, prison and jail visitation, prayer in the public arena, fasting as a means of
ministry, church celebrations.

Y
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Competencies:

1. Develop an understanding of pantiar practical ministry skills.

2. Demonstrate ministry training public speaking, evangelism,
and missions.

3. Demonstrate effective and practical ministry skills.

THEO 401 Black Theology (3 credit hours). An overview of the thought of selected
Black Theologians and a study of Black Liberation theology.
Competacies:
1. Identify the elementsof traditional West African religions and thei
impact on the formation of nascent African American spirituality.
2. Analyze the similarities and differences between White Ai@d&on
Protestantismand African America@hristianity.
3. Identify formative leaders of African American radicalesma
Christianity during the 18and 19" centuries, such aBavid Walker,
Richard Allen, Nat Turner, Denmark Vesey, Sojourner Truth, Harriet
Tubman, and Frederick Douglass.
4. Identify and analyze the elements of Black Theology from the period
of enslavement into contemporary African American spiritualities.

BACHELOGF ARTS IN SOCIOL@&or: Sociology)

Requirement 123 min.; 126 max.

The purpose of the Department of Sociologygisded by its mission to acquaint
students with the forces and principles basicth@ operation of human societgnd

help them to relate this understanding to contemporary social problems; to assist
students in understanding the individual, society antture; and to provide a useful
background for diverse fields including counseling, placement in the areas of public
service, and social work.

The Sociology program is oriented toward providing a mature understanding of
social behavior on the prprofessimal and pregraduate levels geared toward an
understanding of social welfare as a social institution and an appreciation of the
values that underline such activities. The program is not designed to prepare one for
teaching in elementary and secondary sols

Requirements: Students must complete 33 semester hours, within thesé@gster

hour Sociology Major curriculum. Students must meet the following criteria for
admission to the appliedociology concentratian
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1. Must have completed the fitdwo years of the sociology
curriculum.

2. Must have a GPA of 2.5 in all socgplacourses taken in the first
two years of the sociology curriculum.

3. Must have a 2.0 GPA obave in required English and

Mathematics core classes (rential) English andMathematics
courses will not meet).

4. Must submit an application to the coordinator or chair of the
Sociology Department.

Students may be terminated from the Sociology program for any of the following
reasons:

1. A GPA below 2.0 in any semester

2. Any violation of the student rules tiie Sociology Department
and/or the rules and regulatits of Virginia University of
Lynchburg

Program of 8idy

First Year
Course Number
GENL 100
MATH 162163
ENGL 16463
GS 111
EDUC 100
HIST 111112
BIOL 130
SOCI 112
MUSC 130
Total

Second Year
Course Number
ENG 262

HIST 32
*FREN 11920
*SPAN 119420
EDUC 208
ECON 207
PHIL 200

Course Title

College Orientation

Math for Liberal Arts |
English Composition I, 11

Life Choices/Health/Wellness
Learning Plus

U. S. History I, 1l

Human Anat/Lab

Intro to Sociology

Music Appreciation

Course Title

Survey of American Lit
World Geography

Intro Frend I, 11 (or)

Intro to Spanish |, Il
Curriculum Development
Principles of Economics
Intro to Philosophy

Credits

o ok

Blown o~

Credits

w *xO0 ww
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PSYC 230 General Psychology 3
COM 230 Public Speaking 3
BIB 300 Survey of New Testament _3
Total 30
*Either French or Spanish

Third Year

Course Number Course Title Credits
SOCI 210 Social Welfare 3
SOCI 310 SPSS/ Social Sciergatistics 3
EDU 300 Children in American Culture 3
EDU 310 Patterns of Development 3
EDUC 311 Fundamentals of Leadership 3
SOCI320 Social Policy 3
SOCI 330 Survey Research Methods 3
SOCI 331 Social Problems 3
SOCI 332 Contemp. Family Life 3
SOCI 333 Special Topics 3
Total 30
Fourth Year

Course Number Course Title Credits
SOCI 434 Social Psychology 3
SOCI 436 Field Experience (Intern) 6
SOCI 437 Racial & Cultural Minorities 3
SOCI 435 Social Theory 3
SOCI 444 Penology 3
SOCI 447 Criminology 3
SOCI 443 Community Organization 3
SOCI 464 Social Analysis 3
SOCI 442 Juvenile Delinquency _3
Total 0

Course Descriptions:

EDUC 300 Children in American Culture (3 credit hours). This course provides an
introduction to the study of American Culture. Students will understand and
appreciate the interrelationship of all aspects of Ameri€ariture.

Competencies:



CATALOG 201012

1. Develop a critical view of commlynheld notions about
American sciety and Americans.
2. Understand the differences beeen socially or politically

motivated myths of our society and our people.

EDUC 31Fundamentals of Leadership ¢Bedit hours). This course is designed to
give students a clear understanding of the philosophy of leadership, the
requirements of good leadership, a greater understandifiggroup dynamics, and
the knowhow to apply thisin any group situation regardless of whether it is in the
Christian or secular arena.

Competencies:

1. Define the role of power in leadership.

2. Explain the role of a leader in a group situation.

3. Define eadership and the role of credibility and infhee.

4. Develop an understanding of the differendestweenmale and

femaleleaders in organizations and the power of expectations.

POSC 232 United States Government (3 credit hours). United States Government. An
introductory course in American govenent and politics. The courseduseson

major aspects of American government and politics: The foundfimgir nation the
constitution, federalism, and political development; public opinion, voting, and
elections, political parties, interest groups,camass media.

Competencies:

1. Demonstrate knowledge of the origins of the United 8&aas a
new nation.

2. Demonstrate familiarity with keyphases in the development of
the Constitution.

3. Understand the nature of the key principles of theniitution.

4. Understand the manner in whichtizens play a key role in the
political process.

5. Identify and analyze the strtre and functioning of miar

institutions of the American Government such as Congress, the
Judicial System, and thed3idency.

PHIL 250 Ethiddrerequisite: PHIL 20@(credit hours). This course seeks to provide
theoretical tools for ethical decision making. Ethical theoaigsexplored, including
egoism utilitarianism, selfrealization, conscience, argkistentialism, and the course
emphasizes the application of ethical theory to contemporary issues.
Competencies:
1. Explore the meanings of morals, values, mores, and folkways and
how these play a role in ethical situations.
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2. Discuss various types ethics.
3. Identify ethical conflicts and vianus options for dealing with
those conflicts.

SOC 210 Intro to Social Welfare (3 credit hours). A focus on social and economic
policies in light of the principles of economic and social justitlee course surveys
historical evolution of social welfare and contemporary provision of social welfare
services.

Competencies:

1. Identify needs of organizations.

2. Develop and understan8ocial Welfare Policy Reform.

3. Compare the U.S. Social Welfapelicieswith those of other
countries.

4. Identify Social Welfare Policies.

SOCI 310 Social Science Statiftresequisite: SOCL 113 credit hours). Computer
application of quantitative and statistical techniques to sociological data. Emphasis
on questionnaire constructioncoding sampling, building and maintaining data sets,
probability, statistical distribution, and hypothesis testing.

Competencies:

1. Understand the purposes of major forms of statistical analysis.

2. Perform basic stadtical compuations from social science data
and meaningfully interpret the results.

3. Conduct statistical analysis using a comptiased package

(SPSS Basic Statistics.)

SOCI 320 Social Policy (3 credit hours). This course explores Leffslhtival
processes, examines values and issues facing human service professionals in
organizations and communities. How tasist in developing skills in political
lobbying, advocacy and policy analysil be studied

Competencies:

1. Demonstrate lobbyig skills, and policy analysis.
2. Identify policies that may affect communities and organizations.
3. Understand how policies are formulated.

SOCI 330 Survey Research Methods (3 credit hours). The logical basis for
conceptualization and research in sociology. Research design, concept formation,
data collection, data reduction, data analysis, and data interpretation will be studied.
Prerequidie: Three to six hours of Sociology.

Competencies:
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1. Understand the key differences between the scientific approach
and other approaches to knowledge.

2. Understand methodological foundations of empirical research.

3. Identify key stagesiithe research process, as well as understand
processes involved in each of these stages.

4, Be familiar with various types of research designs employed by
researchers in social sciences.

5. Develop an appropriate research design/research proposal on

specific topic.

SOCI 331 Social ProblerRsgrequisite: SOCL 113 credit hours). Study of current
social issues such as poverty, race, and ethnic relations, unemployment, crime, drug
use, women, the elderly, population and environmental problem§his course
examines the various explanations, consequences, and suggested solutions for each

problem.
Competencies:
1. Understand and critique distinct ways of approaching social
problems
2. Demonstrate an understanding of why crime is considered a
social problem
3. Understand the use and abuse of empirical research.
4. Become familiar with the issues of the health care system and its
impact on social problems.
5. Develop and display an understanding of war and terrorism and
its impact onsociety.
6. Become familiar with the concepts of collective behavior, social

movements, and special interest groups as an attempt to identify
and reduce social problems.

7. Become familiar with the sociological understanding of inequality
based orgender, age, and sexual orientation.

SOCI 332 Contemporary Family Life (3 credit hours). Shows adjustments in
interpersonal relationships as a continuing process throughout the life cycle. The
course helps students to foster flexibility in their attikes that will enable them to
make the choices that will best suit their own needs. Research findings on marital
adjustment are presented.

Competencies:

1. Demonstrate an understanding of the different areas of family
life.
2. Develop an understanding f damilies through research and

theory.
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3. Become familiar with the concepof family andeducation as
social issues.

4. Develop and display an understang of the concepts of gender
and intimacy.

5. Become familiawith the concepts of love and loving

6. Demonstrate an understanding of the prase of childbearing

and parenting.

SOCI 333 Special Topics (3 credit hours). Recommended when the student desires to
pursue a specialized topic in depth. Must obtain pission of Department Chair

FYR AyadNHzZOG2N) RANBOGAY3 GKS O2dz2NESO® {d
higher for eligibility.

Competencies:

1. Develop sociological inquiry using various research sources.

2. Demonstrate knowledge of diverse tagiwithin the field of
sociology

3. Demonstrate ad apply major theoetical perspectives to topics
chosen.

4. Become familiar with asthdevelop research using tf&ociological
Imagination

5. Display an understanding dficro, Macro, Mezzo, andx&
systems ashey pertainto socializaibn, stratification and human
behavior.

SOCI 341 Social Gerontology (3 credit hours). Basic study of various aspects of senior
OAGAT SyaQ sle& 2F tAFTSo L-gufutaizBi@ogicalR S Y 2 3 N
economic, recreational, medical, intellectual, psychological, and religious aspects of
aging. Focuses on stress placed on the process of aging and the characteristics and
needs ofthe elderly through observation and research. Also, provides careful
examination of health delivery systems to senior citizens.

Competencies:

1. Define social gerontology, awj, and related concepts and
SELX LAY OGKSANI &A3yAFAOIYOS Ay dzyR
2. Compare and contrast different theories of aging.
3. Explain the dynamics of sociallecand social institutions on
older adults.
4. Discuss the interplay of society atite individual agshey adapt

to and influence each other.
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SOCI 434 Social Psychology (3 credit hours). An analysis of the coatplexof

social behavior in small groups using a scientific approach. The course explains what
social systems are on the miesociological level.

Competencies:

1. Develop a basic understandinfjthe principles of social
psychology and be able f&pply these to the world around us.

2. Develop an understanding dfi¢ pervasive nature of social
psychology

3. Recognize legitimate and illegitimate forms of social influence.

4, Apply social psychological priptes and knowledge to sociahd

ethical problems such as prejudice and crime.

SOCI 435 Social Thedtyerequisite:Nine credit hours of Sociology and approval of
Chairperson (3 credit hours). The study of social theories from Augustus Comte to
modern times; the evolution theories of ¢hindividual, group, and society; the
modern development of sociology and interpretive systems accompanying these
developments.

Competencies:

1. To understand the inial emergence and subsequent
development of sociological theory.

2. To study the mergence of sociological theory.

3. To study those scholars whontributed the most to the
development of abstract conceptmodels, and propositions in
sociology.

4. To study the origins and develment of theoretical concepts
and propositions.

5. To understand the intellecil connections among purely

theoretical ideas in sociology.

SOCI 436 Field Experience (Internship 6 credit hours). Students are placed in an
approved agency in order to acquire filsaind knowledge of the intricacies
sociology.PrerequisiteSociology major with approval of Department Chairperson.
Competencies:

1. Apply sociological concepts and principles to éxperience
gained in the community.

2. Strengthen personal understanding of how the sociological
imagination informs social experience.

3. Propose modified or new strategies which are more effective for

accomplishing the chosesite goals.
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4, Develop a greater understandj and appreciation for human

agency as it relates to participants at tbelected site.

Refine and expand existing skills

6. Recognize the significance ofriiés own contribution to the
community, thereby increasintpe sense of personal social
responsibility

o

SOCI 437 Racial and Cultural Minorities (3 creolitrs). Analysis of the origin and
presen status of Americary’ A y 2 Nshuficés@ad consequences$ prejudice and
discrimination andyoals and strategies of change in race and ethnic relations.
Competencies:

1. To provide students with an objective @gsis oface and ethnic
relations in contemporary mukethnic societies.

2. To emphasize the global nature ethnicity and the prevalence
of ethnic conflict in the modern world.

3. To enable students to better undgtand the uniqueness of tle
society.

4. To enable student® becomemore sendive to the common
principlesunderlying much of integroup relations.

5. To enable students to understanhdt race and ethnic relations

are seen as manifestations of stfatation and of cofiict that
develops over societal rewards, power, wealth, and prestige.

SOCI 442 Juvenile Delinquency (3 credit hours). A course designed to study the
sociological and psychological factors which help produce delinquent behavior.
Special emphasis wilbe placed on the increasing manifestation of sociopathic
behavior in the larger society and how this cart@unt for the growing incidentsf

violent behavior by adolescents.

Competencies:

1. Demonstrate an understandirgf what is meant by juvenile
delinquency.

2. Develop an understanding dfi¢ sociological perspective of
juvenile delinquency.

3. Develop an understanding of the social learning and social
control theories of delinquency.

4. Understand the process and predures of the juvenile justice
system.

5. Understand the proposed causes of juvenile delinquency

6. Become familiar with the socialrsin and cultural transmission

theories of delinquency.
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7. Become familiar with the labeling and radical theories of
delinquency.

SOCI 443 Community Organizati(B credit hours). Community Organization is
viewed as a process of bringing about desirable changes in community life.
Community needs and resources available to meet these needs are studied.
Competencies:

1. Describe the historical contexf csommunty organizing in the
field of sociology.

2. Develop an understanding of thkree pillars of progressive
organizing.

3. Become familiar with the problemgrograms, and precedents of
community organizing.

4. Understand the basic componert$ a grassroots organization
and its main organizing strategies.

5. Understand specific historical drcontemporary issues related
to immigrant, labor, youth, and women organizations.

6. Provide opportunities for practical experience in real comrtyuni

organization contexts.

SOCI 447 Criminology (3 credit hours). A study of the nature, extent, causes, and
methods of treatment and prevention of crime and delinquency.
Competencies:

1. Understand whatis meantly ONR YAy 2f 238 ¢ | yR (K¢
cortext of crime.
2. Become familiar with the pagrns of crime along with the
statistics in the United States.
3. Demonstrate an understandinof the research methods and
theory development of criminology.
4. Understand the sociologal theories asciated with
criminology.
5. Develop an understanding tie association between drug

abuse and crime.

SOCI 455 Penology and Criminology (3 credit hours). This course will introduce you to
the study of a wide range of topics in the study of crimevali as some aspects of the
criminal justice system. The course will examine the role of social factors (more than
individuals), particularly institutions, organizations, groups, and social inequalities.
Individuals will not be ignored, but rather usedad 2 OA 2t 23AOFf A Yl JAY]
the relationship between individuals and the wider society, with an emphasis on the
latter. In terms of format, the class will be a mix of lectures and discussion to create a
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structured but also interactive learning marience. The aim is to facilitate the

emergence of a diversity of views and exchanges among class members on given topics,
informed by sociological concepts and research. News reports on crime and criminal

justice matters for examplewill be brought irfor classroom discussion.

Competencies:
1.

2.

Relate the basic principles dhe American Criminal Justice
System.

Understand the goals of the padic the history of the system
and how the system protects the ghts of all persons; and the
consttutionality of imposed restrictions on the system.

Develop an understanding of thestory and philosophy of law
enforcement, the various agerad that comprise the criminal
justicesystem and the various processes of the system.

SOCI 464&0cial Analysis (3 credit hours). Social Analysiscsuese designedo
enhance and corroborate concepts learned in the Introduction to Sociology Course.
This course is also designed to assist students with the integration of theory and
practice as itelates overall to Sociology as a field of study.

Competencies
1.

2.

»

Demonstrate an understanding of social interaction as it relates
to social structure.

Become familiar with groups and organizations as social agents
of influence, change and itfficacy along with media influence.
Examine and rexamine deviance and social control as agents of
socialization.

Conceptualize patterns of intagroup relations

Understand the aging process as a social phenomenon within the
context of social strati€ation in the U.S.

Articulate marriage, divorce and diverkfestyles as social agents
of change.

SOCW 430 Development of Social Welfare (3 credit hours). Traces the development
of the institution of social welfare from the English Poor Law traditio the
beginnings of the modern welfare state. Analyzes public and private responses to
the economic and social needs of the population in the context of values, social
structure, economic change, and political response.

Competencies:
1.

2.

Understand tte political factors andonstraints that have shaped
social velfare policies.

Analyze the two decade old dual crisis of economic and political
legitimacy.
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3. Identify specific policy areasich as income maintenance,
employment, health carand Medicaid.

SOCWA50 SociaWelfare Legislation and Services (3 credit hours). Analyzes social
welfare policy as related to social values, social problems, and social structures.
Examines frameworks for policy analysis and for evaluation of prograimma
outcomes of policy, with application to contemporary social services and income
maintenance policies and delivery systems.

Competencies:

Understand Labor Law and Social Welfare Legislation.

Identify both collective and individual Labor Laws.

Analyze Labor Law and Social Welfare Legislation.

Discuss Social Services Legislation.

Discuss Social Security Legislation.

aghrwnE

BACHELOR OF ARTS IN SOCIOLfm&centration: Criminology
Requirement: 128 semester hours min.; 130 max.

Program of Study

First Year

Course Number Course Title Credits
GENL 100 College Orien/Chapel 1
ENGL 16263 English Composition I, 11 6
MATH 162163 Math for Lib Arts I, 11 6
GS 111 Life Choices/HedltWell 2
HIST 111112 U. S. History I, Il 6
BIOL 130 Human Anat/Lab 4
MUSC 130 Music Appreciation 3
EDUC 100 Learning Plus 1
SOCI 112 Intro to Sociology _3
Total 32

Second Year

Course Number Course Title Credits
ENGL 262 Survey of Amer. Lit 3
HIST 232 World Geography 3
*FREN 11920 Intro to French I, 11 (or) 6
SPAN 114920 Intro to Span |, 1l (or) *

*

GER 114920

Intro to German L, Il
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ECON 207
CJ 210

CJ 230
SOCI 331
PSYC 230
PHIL 200
COM 230
Total

Third Year
Course Number
CJ331

EDUC 320
EDUC 350
SOCI 310
CJ331

SOCI 332

CJ 320

SCI 260

EDUC 311
PHIL 250
CJ 330
Total

Fourth Year
Course Number
SOCI 443
SOCI 434
SOCI 435
CJ 436
SOCI 437
SOCI 455
SOCI 464
**Electives
Total

Total

Course Descriptions:

Survey of Economics
Intro to Criminal Justice
Law Enforcement
Social Problems
General Psychology
Intro to Philosophy
Public Speaking

Course Title

The Criminal Court System
Curriculum Development
Advanced Research

Social Science Statistics
The Criminal Court System
Contemp. Family Life
Criminal Justice Research
Chemistry 260, or Physics 260,
or Microbiology 260
Fundamentals of Leadership
Ethics (preq: PHIL 200)
Corrections Process

Course Title

Community Organizations
Social Psychology

Social Theory

Field Experience (Intern.)
Racial & Cultural Mindres
Penology and Criminology
Social Analysis

*

%Luoowwwww

Credits

%‘www Wwwwwwwow

Credits

DWWWoO Www

30
128 sem. Ins
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CJ 210 Intro to Criminal Justice (3 credit hours). A survey of the various components
of the criminal justicesystem at the local, state, and national levels.
Competencies:

1. Develop an informed understanding of the Bsomponents of
justice processes.

2. Recognize the major sources oinge dataand their uses and
limitations.

3. Understand the historial evolutionof the role of policing in a

modern society.

4, Examine criminal court systems and adversarial concepts.

5. Understand the correctionaystems and the purposes of
punishment.

6. Recognize the basic differezsbetween juvenile and atiu
systems.

CJ 230 Law Enforcement (3 credit hours). Focuses upon the history of law
enforcement, the organization, role and function of the various law enforcement
agencies with primary attention placed on American municipal police forces.
Competencies:

1. Demonstrate expandable baton tactics.

2. Explain the use of Force Continuum.

3. Demonstrate weapons retention.

4. Demonstrate the use of a chemical irritant.

CJ 320 Criminal Justice Research (3 credit hours). Provides an intnodoctie
methods of research used in the study of criminal justice.
Competencies:

1. Demonstrate basic statistical processes.

2. Understand the role of statistics in the research process.

3. Develop a rudimentary knowledgéd the scientific method and
set of analytic skills for evaluating information.

4. Perform basic statistical calculations.

CJ 330 Introduction to the Corrections Prac€3 credit hours). Provideshastorical
overview of the patterns of punishment and development of corrattio The
characteristics of various types of correctional facilities and alternative to
incarceration will be discussed.
Competencies:

1. Understand the origin, évelopment, and evolution of

corrections in America.
2. Examine the origins of correctialinstitutions and evolution of
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correctional practices.

3. Develop an understanding obrrection personnel ad their
function.
4, Understand the administrationfaorrections in the criminal

justice system.

Understand the distinctions beten jails and prisons.
Identify the functions and diirences between probation and
parole.

2

CJ 331 The Criminal Court System (3 credit hours). Analysis of the structure and
functions of the criminal court system in the U.S., including the rotbefiefender,
prosecutor, judge, jury and court administrators. Consideration will be given to
historical, philosophical, sociological and political perspectives.
Competencies:
1. Trace the history of the criminaburts from their respective
foundations within Enigsh-based common law to the
contemporary models that currentlunderlie judicial processes
at both state and federal levels.
2. Identify the fundamental philosophyf the court system

CJ 436 Field Experiencetérn: 6 credit hours). Students are placed in an approved
agency in order to acquire firstand knowledge of the intricacies of sociology.
Prerequsites: Sociology major with a concentration iriminal justice and approval

of Department Chairperson.

GCompetencies:

1. Apply sociological concepts apdnciples to theexperience
gained in the community.

2. Strengthen personal understandind lwow the sociological
imagination informs social experience.

3. Propose modified orew strategies which armoreeffective for
accomplishing the chosesite goals

4. Develop a greater understandj and appreciation for human
agency as it relates to participants at the selected site.

5. Refine and expand existing skills.

6. Recognize the significanoé her/his own contribution to the

community, thereby increasintpe sense of personal social
responsibility.

CJ 447 Criminology (3 credit hours: Ciosted withSOCI 44 A study of the
nature, extent, causes, and methods of treatment and prei@mtof crime and
delinquency.
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Competencies:

1. Understand what is meant by ONJR Y A y 2 the2sac@lé | Yy R
context of crime.

2. Become familiar with the pagirns of crime along with the
statistics in the United States.

3. Demonstrate an understariog of the research methods and
theory development of criminology.

4. Understand the sociologal theories associated with
criminology.

5. Develop an understanding tie association between drug

abuse and crime.

EDUC 311 Fundamentals of Leadigr48 credit hours). This course is designed to
give students a clear understanding of the philosophy of leadership, the
requirements of good leadership, a greater understanding of group dynamics, and
the know how to applythis in any group situation regdless of whether it is in the
Christian or secular arena.

Competencies:

1. Define the role of power in leadership

2. Explain the role of a leader in a group situation

3. Define Leadership and the role of credibility and influence.
4. Develop arunderstanding of the ifferencesbetweenmale and

femaleleaders in organizations and the power of expectations

EDUC 350 Advanced Research (3 credit hours). Advanced Research is a course
designed to assist students in the Sociological course of stitdygalvanizing

theory, concepts and practical application in terms of research designs. This course
will provide students with an understanding of how to synthesize, analyze, apply,
and comprehend statistical data in terms of practical research usinGB®&S system.
Competencies:

1. Demonstrate an understanding bésic research principles and
its application.
2. Demonstrate the difference betweegualitative and
guantitative research.
3. Develop understanding of tHegic and practice of social
scientific research by using simple tools to analyze real life data.
4. Learn how to implement datento SPSS system in order to
document sciological findings in research.
5. Demonstrate an understandingf how to conduct a tangible

research thaencompasses reliably and validity.



VIRGINIA UNIVERSITY OF LYNCHBUF

6. Articulate an acceptable level of derstanding as it pertains to
collecting data.

7. Demonstrate an understandingf the process of empirical
studies.

SCI 26A General Chemistry (3 credit hours). This geeral course in chemistry
that covers the fundamental principles of chemistry, including the atomic, molecular
concepts, gas laws and elementary thermo chemistry, kinetics, and electrochemistry.
Also, the chemistry of some elementary inorganic substarns discussed.
Competencies:

1. Understanding the conceptsf matter and energy, Law of
Conservation of Matter and Energy, chemical and physical
changes, the scientific method, and compounds and mixtures.

2. Achieving and mastering the usibf measurement in chemistry
and understanding the umctainty in measurements and
significant figures.

3. Understanding the difference between massdaveight, density,
and specific gravity.
4. Understanding temperature antsimeasurement and conveng

from the Celsia Scale to the Fahrenheit Scale antk versa.

SCI 26 Microbiology (3 credit hours). This course is an introduction to the study
of morphological and physiological characteristics of microorganisms. Special
emphasis is placeoh the mode of infection, control, and immunity.

Competencies:

1. Explaining historical @wpoints and achievements in
microbiology.

2. Describing the influence of microbes on human society.

3. Explaining the cellular morphology of prokaryotic an#étayotic
microorganisms.

4. Understanding the techniques used to control microorganisms.

5. Describing biotic and-hiotic requirements for bacterial growth.

6. Describing common physiological processes of bacteria.

SCI 266C General Physics (3 credours). A study of the basic concepts in motion
and energy, vibrations and waves, fluids and gases, electricity and magnetism,
electromagnetic, radiation, atomic structure, and modern physics.
Competencies:
1. Knowing units and conversions.
2. Understanding mtion in oneand two-dimension (velocity,
acceleration, fall bodies, projectiles).
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4. Understanding energy and work.
5. Recognizing circular motion and LaiGravity (angular velocity

and angular accelation, centipetal force, and centripetal
acceleration).

6. Understanding thermodynamics.

7. Recognizing the laws of thermodynamics.

SOCI 310 Social Science Statistics (3 credit h@uesgquisite: SOCL 11Bocial
Science Statistics. Computer applicatiomjofntitative and statistical techniques to
sociological data. Emphasis on questionnaire construction, coding, sampling,
building and maintaining data sets, probability, statistical distribution, and

hypothesis testing.
Competencies:
1. Understand thepurposes of major forms of statistical analysis.
2. Perform basic statistical computatis from social science data
and meaningfully interpret the results.
3. Conduct statistical analysising a computebased package

(SPSS Basic Statistics).

SOCI 330 Survey Researbtethods (3 credit hours). The logical basis for
conceptualization and research in sociology. Research design, concept formation,
data collection, data reduction, data analysis, and data interpretation will be studied.
Prerequisite:Three to six hours of Sociology.

Competencies:

1. Understand the key differences tveeen the scientific approach
and other approaches to knowledge.

2. Understand methodological foundations of empirical research.

3. Identify key stages in the researchigress, as well as understand
processes involved in each of these stages.

4. Be familiar with various types of research designpleyed by
researchers in social sciences.

5. Develop an appropriate researdesign/research pposal on a

specific topic.

SOCI 331 Social Problems (3 credit hours) Prereq@&itel 112Study of current
social issues such as poverty, race, and ethnic relations, unemployment, crime, drug
use, women, the elderly, population and environmental ldesns. This course
examines the various explanations, consequences, and suggested solutions for each
problem.

Competencies:
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1. Understand and critique distinct ways approaching social
problems.

2. Understand the use and abuse of empirical research

3. Developand defenda paticular approach to a socigkoblem.

SOCI 332 Contemporary Family Life (3 credit hours). Shows adjustments in
interpersonal relationships as a continuing process throughout the life cycle. The
course helps students to &ter flexibility in their attitudes that will enable them to
make the choices that will best suit their own needs. Research findings on marital
adjustment are presented.

Competencies:

1. Demonstrate an understanding tife different areas of family
life.

2. Develop an understanding &milies through research and
theory.

3. Become familiar with the concepof family andeducation as
social issues.

4. Develop and display an understand of the concepts of gender
and intimacy.

5. Become faniliar with the concepts of love and loving

6. Demonstrate an understanding the process of childbearing

and parenting.

SOC 341 Social Gerontology (3 credit hours). Basic study of various aspects of senior
OAGAT SyaqQ sl e 27 fis pditeal, sotigufutadzBiBagicalR SY 2 3 N
economic, recreational, medical, intellectual, psychological, and religious aspects of
aging. Focuses on stress placed on the process of aging and the characteristics and
needs ofthe elderly through observatiorand research. Also, provides careful
examination of health delivery systems to senior citizens.

Competencies:

1. Define social gerontology, aging, and rethtoncepts and
explainGt KSANIJ aAIYyATAOIyOS Ay dzy RSNER |
2. Compare andontrast different theories of aging.
3. Explain the dynamics of sociale@and social institutions on
older adults.
4. Discuss the interplay of society atite individual agshey adapt

to and influence each other.

SOCI 434 SociBkychology (3 credit hours). An analysis of the complex nature of
social behavior in small groups using a scientific approach. The course explains what
social systems are on the miesociological level.
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Competencies:

1. Develop a basic understandin§the principles of social
psychology and be able to apply these to the world around us.

2. Develop an understanding dfi¢ pervasive nature of social
psycholog.

3. Recognize legitimate and illegitimate forms of social influence.

4. Apply social gychological pririples and knowledge to sociahd

ethical problems such as prejudice and crime.

SOCI 435 Social The@8ycredit hours). The study of social theories from Augustus
Comte to modern times; the evolution of theories of the individuabuy, and
society; the modern development of sociology and interpretive systems
accompanying these developments.Prerequisites: Nine (9) credit hours of
Sociology and approval of Chairperson.

Competencies

1. To understand the inial emergence and subsegnt
development of sociological theory.

2. To study the emergence of sociological theory.

3. To study those scholars whwontributed the most to the
development of abstract conceptsodels, and propositions in
sociology.

4. To study the origis and develpment of theoretical concepts
and propositions.

5. To understand the intellecil connections among purely

theoretical ideas in sociology.

SOC 436 Field Experience (Internship 6 credit hours). Students are placed in an
approved agencyin order to acquire firshand knowledge of the intricacies of
sociology.Prerequisites:Sociology major and approval of Department Chairperson.
Competencies:

1. Apply sociological concepts apdnciples to theexperience
gained in the community.
2. Strengthen personal understding of how the sociological

imagination informs social experience.
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3. Propose modified or new strategies which are more effective for
accomplishing the chosesite goals.
4. Develop a greater understandj and appreciation for human

agency as it relates to participants at the selected site.

Refine and expand existing skills.

6. Recognize the significance of her/his own contribatto the
community, thereby increasintpe sense of personal social
responsibility

o

SOCI 437 Racial and Cultural Minorities (3 credit hours). Analysis of the origin and
presert status of American minoritiesources and consequences$ prejudice and
discrimination andyoals and strategies of change in race and ethnic relations.
Competencies:

1. To provide students with an objectiemalysis oface and ethnic
relations in contemporary multethnic societies.

2. To emphasize the global nature ethnicity andthe prevalence
of ethnic conflict in the modern world.

3. To enable students to better undgand the uniqueness of their
society.

4. To enable student® becomemore sendive to the common
principlesunderlying much of integroup relations.

5. To enable students to understanhdt race and ethnic relations

are seen as manifestations of stfatation and of conflict that
develops over societal rewards, power, wealth, and prestige.

SOCI 442 Juvenile Delinquency (3 credit hours). A coesigngd to study the
sociological and psychological factors which help produce delinquent behavior.
Special emphasis will be placed on the increasing manifestation of sociopathic
behavior in the larger society and how this cait@unt for the growing indents of
violent behavior by adolescents.

Competencies:

1. Demonstrate an understandingf what is meant by juvenile
delinquency.

2. Develop an understanding dfi¢ sociological perspective of
juvenile delinquency.

3. Develop an understanding of the sddisarning and social
control theories of delinquency.

4, Understand the process and pregures of the juvenile justice
system.

5. Understand the proposed causes of juvenile delinquency.
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6. Become familiar with the social strain and culturartsmission
theories of delinquency.

7. Become familiar with the labeling and radical theories of
delinquency.

SOCI 443 Community Organization (3 credit hours). Community organization is
viewed as a process of bringing about desirable changes in community life.
Comnunity needs and resources available to meet these needs are studied.
Competencies:

1. Describe the historical contexf gommunity organizing in the
field of sociology.

2. Develop an understanding of thbree pillars of progressive
organizing.

3. Become familiar with the problems, programs, and precedents of
community organizing.

4. Understand the basic component$ a grassroots organization
and its main organizing strategies.

5. Understand specific historical and contemporasuiss related
to immigrant, labor, youth, and women organizations.

6. Provide opportunities for practical experience in real community

organization contexts.

CJ 447 Criminology (3 credit hours) Cilasted withSOCI 447 A study of the
nature, extent, causes, and methods of treatment and prevention of crime and

delinquency.
Competencies:
1. Understand what is meant iy ONJR Y A y 2 the2sacilé | Yy R
context of crime.
2. Become familiar with the pagirns of crime bbng with the
statistics in the United States.
3. Demonstrate an understandinof the research methods and
theory development of criminology.
4. Understand the sociologal theories associated with
criminology.
5. Develop an understanding tiie association between drug

abuse and crime.

SOCI 455 Penology and Criminology (3 credit hours). This course will introduce you to
the study of a wide range of topics in the study of crime as well as some aspects of the
criminal justice system. The coersvill examine the role of social factors (more than
individuals), particularly institutions, organizations, groups, and social inequalities.
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the relationship betweerindividuals and the wider society, with an emphasis on the
latter. In terms of format, the class will be a mix of lectures and discussion to create a
structured but also interactive learning experience. The aim is to facilitate the
emergence of a diversityf views and exchanges among class members on given topics,
informed by sociological concepts and research. News reports on crime and criminal
justice matters for examplewill be brought in for classroom discussion.

Competencies:

1. Relate the basiprinciples of the American @minal Justice
System.
2. Understand the goals of the padicthe history of the system,

how the system protects theghts of all personand the
constitutionality ofimposed restrictions on the system.

3. Develop arunderstanding of the historgnd philosophy of law
enforcement, the various ageres that comprise the criminal
justicesystem and the various processes of the system.

SOCI 464 Social Analysis (3 credit hours). Social Analysis is a course designed t
enhance and corroborate concepts learned in the Introduction to Sociology Course.
This course is also designed to assist students with the integration of theory and
practice as it relates overall to Sociology as a field of study.
Competencies:
1. Develp a comprehensive understanding oktkcientific method
as it relates to gciological reseattalong with an understanding
of culture and society.
2. Develop a comprehensive understiing of the scientific method
as it relates to the social selhe psychological self, and the
agents ofsocialization.
3 Demonstrate an understanding of sakinteraction as it relates
to social structure.

SOCW 430 Development of Social Welfare (3 credit hours). Traces the development
of the institution of socihwelfare from the English Poor Law tradition to the
beginnings of the modern welfare state. Analyzes public and private responses to
the economic and social needs of the population in the context of values, social
structure, economic change, and politicasponse.

Competencies:

1. Understand the political factors armbnstraints that have shaped
social velfare policies.
2. Analyze the two decade old dual crisis of economic and political

legitimacy.
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3. Identify specific policy areasich as income maintenance,
employment, health care and Medicaid.

SOCW 450 Social Welfare Legislation and Services (3 credit hours). Analyzes social
welfare policy as related to social values, social problems, and social structures.
Examines framewrks for policy analysis and for evaluation of programmatic
outcomes of policy, with application to contemporary social services and income
maintenance policies and delivery systems.

Competencies:

1. Understand Labor Law and Social Welfare Legislation.
2. Identify both collective and individual Labor Laws.

3. Analyze Labor Law and Social Welfare Legislation.

4. Discuss Social Services Legislation.

SCHOOL OF BUSINESS

Major: B.A.General Business Administration
Major: B.A OrganizationaVlanagement/ Ofine
Major: M.A. Orgaizational Management/ Campus/Gne

Statement of Purpose: The School of Business at Virginia University of Lynchburg
exists to provide an academic environment and curriculum that promote the Mission

2F GKS !'yAOSNERAGE 2F 4aasStF KStLI FyYyR &LAND
with theoreticallybased, as well as, entrepreneurial educational, cultural, spiritual,
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and lifelong learning experiences that will enable them to compete in a highly
competitive, technological, and global society.
Requirement: 128 semester hours min.; 132xma

B. A. GeneraBusiness Administration
Professional Core

1. To use the holistic approachtokét y OS G KS aiddzRSy G aQ
moral, and professional development.
e BUAD 164 Principles of Business
e BUAD 30Business Communicatien
e  MKTG 330 Principles Marketing
e MNGT 300 Principles of Management
e ECON 207 Survey of Economics
e MNGT 430 Business Ethics

2. To provide the opportunity fostudents to obtain business
1y26t SRIS I YR &7 kompefitiveya®dS RSR Ay (G2
technologically advanceglobal work place.

e BUAD 164 Principles of Business

¢ BUAD 300 Business Communication

¢ BCIS 101, 102 Introduction to Computers |, II
e BCIS 310 Programming in Basic

e MNGT 300 Principles of Management

¢ MNGT 310 Organizational Behavior

¢ MNGT 410 Management InformaticSystems
o MNGT 420 Operational Management

3. To provide students with an entrepneurial education and skills
that will enable them to engage in self employment.
e BUAD 164 Principles of Business
o BUAD 431 Principles of Finance
e ACCT 201 Principles of Accting
e BCIS 101, 102 Introduction to Computers I, Il
¢ BUAD 300 Business Communication
e ECON 207 Survey of Economics
e MNGT 300 Principles of Management
e MNGT 430 Business Ethics
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4, To prepare students for gainful efgyment in technology
related jobs anatareers in management information systems.
¢ BCIS 101, 102 Introduction to Computers I, Il
¢ BCIS 310 Programming in Basic
¢ MNGT 410 Management Information Systems
¢ BUAD 400 Research Seminar
e BUAD 333 Statistics & Quantitative Analysis
e MNGT 430 Business Ethics

5. To prepare students for entrgVel careers in the sphere of
economics and the allied discipdis of management, marketing,
and accounting.

e BUAD 164 Principles of Business

e ACCT 20202 Principles of Accounting I, Il
e MKTG 330 Principles of Marketing

e MNGT 300 Principles of Management

¢ MNGT 316320 Organizational Behavior I, Il
e BUAD 400 Research Seminar

e BUAD 431 Principles of Finance

e MNGT 430 Business Ethics

6. To prepare students for graduate study in business
e BUAD 164 Principles of Business
e BUADB33 Statistics & Quantitative Analysis
e BUAD 341 Business Law
e ACCT 20202 Principles of Accounting I, Il
e MNGT 300 Principles of Management
¢ MNGT 316820 Organizational Behavior I, Il
e  MNGT 420 Operational Management
e MNGT 430 Business Ethics
e MNGT 450 Businsdolicy

Program of Study

Course Number Course Title Credits
GENL 100 College Orientation 1

BCIS 10102 Intro Computer |, |1
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BUAD 164 Intro to Business 3
MATH 162163 Math Lib Arts I, Il 6
ENGL 16263 English Comp |, II 6
BIOL130 Human Anat./Lab 4
GS 111 Life Choices/HIt./Wellness 3
HIST 111 U. S. History | 3
Total 32

Second Year

Course Number Course Title Credits
ACCT 20202 Principles of Acct I, Il 6
SPAN 11920 Intro to Span I, Il 6
EDUC 100 Test Taking Skills/Lab 1
HUM 130 Music/Art Appreciation 3
PSYC 230 General Psychology 3
ENGL 261 Survey of American Lit 3
SOC 112 Intro to Sociolgy 3
HIST 230 African American History 3
HIST 231 World History Since 1500 3
Total 31

Course Number Course Title Credits
ECON 207 Survey of Economics 3
BUAD 230 Business Calculus 3
ENGL 262 Survey of African Amer. Lit 3
BUAD 300 Business Communication 3
MKTG 330 Principles of Marketing 3
MNGT 300 Principles of Management 3
MNGT 310 Organizational Behavior | 3
MNGT 320 Organizational Behavior 3
MNGT 330 Global Management 3
PHIL 200 Intro to Philosophy 3
COM 230 Public Speaking _3
Total 33

Fourth Year
Course Number Course Title Credits
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MNGT 410 Management Info Systems 3
MNGT 340 Managing Human Resources 3
BUAD 400 Research Seminar 1
BUAD 431 Principles of Finance &
BUAD 401 Elect-Internship 3
MNGT 420 Operational Management 3
BUAD 333 Statistics & Quan. Analysis 3
BUAD 341 Business Law 3
BIB300 Survey of New Testament 3
MNGT 430 Business Ethics 3
MNGT 450 Business Policy 3
Total 31
Total 127sem. hours

Course Descriptions:

BCIS 101 Computer Information Systems | (3 credit hours). This is an introductory
course designed to develop computer awarenessl literacy. Emphasis will be
placed on computer concepts and terms, applications, and computer related issues
and trends. The course provides an introduction to campus computing facilities.
Competencies:

1. Identify computer concepts and terms
Applycomputer applications
Discuss computer related issues and trends
Discuss WORD 2007 core skills for MOUS certification
Demonstrate PowerPoint 2007 core skills for MOUS certification

aprwdn

BCIS 102 Computer Information Systems Il (3 credit hours). ledhise students
study the features of electronic spreadsheets as well as database management in a
simulated business environment.

Competencies:

1. Construct an electroniqpseadsheet

2. Developa database

3. Explain Excel 2007 core skills for MOUS certification
4. Access 2007 core skills for MOUSE certification

BCIS 310 Programming in BASIC (3 credit hours). This course is an introduction to the
BASIC language using flow charts, coding, aptications in the areas of business,
mathematics, science, and social science.
Competencies:

1. Understand BASIC program statements
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Identify Coding programs and formatting output
Design programs to solve various probem
Interpret flow chart logic

Develop debugging programs

arwdn

BUAD 164 Principles of Business (3 credit hours). An introductory course designed to
acquaint the student with the field of business and the activities encompassed by
eledronic commerce and the role of the Internet and World Wide Web.

Competencies:

1. Understand business trends in the global economy.

2. Identify strategies of owning and starting a snimalkiness.
3. Develop an appreciation of business management.

4. Understandhe role of business practices.

BUAD 201 Principles of Accounting | (3 credit hours). This course is an introduction to
basic principles, problems, and concepts underlying the preparation and
presentation of financial statements for managerial planningd acontrol and
external reporting of accounting data. Emphasis is on the valuation and classification
of assets, liabilities, equities and income determination.

Competencies:

1. Develop basic accounting concepts and principles
2. Prepare financial statements
3. Identify Accounting cycle for service and merchandising
concerns
4. Understand basic accounting information systems
5. Discuss internal control including cash, receivables, and payables
6. Understand ethical judgments and financial decisions.

BUAD 202 PRiciples of Accounting Il (3 credit hours). Introduction to basic
principles, problems, and concepts underlying the preparation and presentation of
financial statements for managerial planning control and external reporting of
accounting data. Emphasisas the valuation and classification of assets, liabilities,
and equities and on income determination.

Competencies:

1. Understand the accounting cycle.

2. Understand the importance of integyit objectivity, and ethics in
business.

3. Understand how to prepare and analyze financial statements.

4, Understand transactions invohgrcash, accounts receivables,

inventories, plant assets, and current liabilities.
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5. Possess the ability to proficientlge the accounting knowledge
andskills acquired in the course.

BUAD 300 Business Communications (3 credit hours) Cross ListedMviB@Q This
course reviews the basic foundations of the development of English communication.
Major emphasiss on the development of a greateppreciation for and proficiency

in oral and written communication for writing reports, memos, letters, and other
business correspondence.

Competencies:

1. Understand and demonstratine use of basic and advanced
proper writingtechnigques that today'sechnobgy demands,
includinganticipating audience reaction.

Write effective and concise letters and memos.
Prepare informal and formal reports.

Proofread and edit ques of business correspondence.
Complete an accurate, complete resuntadacover étter.
Conduct excellent inteiews and complete followp
employmentcorrespondence.

ok wnN

BUAD 301 Managerial Accounting (3 credit hours). This course is a study of the use
of accounting data by management in planning and controlling busiaesvities of

the firm. Emphasis will be placed on budgeting, cash flow, differential analysis, and
financial analysis.

Competencies:

1. Analyze and interpret managerial accounting reports
Understand various cost systems: e.g. Job Order Costing,s8roce
2. Evaluate the organizational role of management accountants and
3. Apply and interpret basic fimial statement, summarize and
interpret cash flow activities.
4. Describe and illustrate income analysis
5. Describe the basic @nents of the budgeting process aitsl
objectives.

BUAD 333 Statistics and Quantitative Analysis (3 credit h&ugkequisite Math
162-163; BUSN 230This course is designed acquaint the student with statistical
methods related to managerial decision making with special emphasis on methods of
representation, measures of location, dispersion, skewness and kurtosis, simple
probability, sampling, hypothesis testing, and quaattite analysis techniques such
as linear programming, PERT/CPM, transportation.
Competencies:

1. Define descriptive versus inferential statistics.
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2. Identify variables and scales of measurement.

3. Createvisual description of data.

4. Understand statistical description of data, measures of central
tendency, and measures of dispersion.

5. Understand basic probability concepts.

6. Describe discrete probabilitynd distributions, continuous
distributions.

7. Understand sampling and sampling distribution.

BUAD 341 Business Law (3 credit hours). A study of the legal environment of
odzaAySaa Fta AG FFFSOGA AYRADGARZ £ 4Q NRIKI
placed upon contracts, partnerships, sggao/entures and corporations, sale, agency
contractual variables, and real property.
Competencies:
1. Discuss the applicability di¢ Uniform Commercial Code to
negotiable instruments and sead transactions.
(Communication)

2. Compare the advantages and disantages of various types of
business organizations. (Communication, Critical Thinking)

3. Describe elements of property law and estates. (Communication)

4. Apply employmentaw to various hsiness situations. (Critical
Thinking)

5. Explain the impact afreditoNJights and bankruptcy on

businessorganizations. (Communication)

BUAD 400 Research Seminar (1 credit hour) GRefsreced with OM 34Q
Students are required to select a topic related to business, conduct research on the
topic, write a report based on the research under theidguce of an assigned
professoror mentor. Students will make an oral presentation in a sesatomhich
peers, the business faculty, and visitors are invited to attend.

Competencies:

1. Understand how to compile data

2. Practice oral communication/public speaking
3. Projectselfconfidence

4, Develop audievisualaids

5. Demonstratepositive interpersonal skills

BUAD 401, 402 Business Internship (3 credit hours/120 clock hours, 6 credit
hours/240 clock hours). A concentrated period of field eXpsfi0Sa Ay GKS ai
area of nterest in business.

Competencies:
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1. Experience woiikg in a professional environment.
2. Understand the history of the company for whom you work.
3. Understand the impodnce of security and know your
O2YLI yeoa aSOdNmRGe LkRtAOASA | YR
4, Relate your work experience to natal that you have larned in
school.
5. Summarize and communicate your work experience through a

complete report.

BUAD 431 Principles of Finance (3 credit hof®requisite ACCT 20202 A
systematic study of the basic concepts of financial valuation, decision madadigg t
capital structure and debt leverage.
Competencies:
1. Understand terms and concepts relative to the field of finance.
2. Discuss the role and responsibdiiof the financial manager in
profit and nonprofit organizations.

3. Explain a statement of caslofv.
4, Discuss total assets and total liabilities.
5. Understand appropriate capital structure using minimum cost of

capital and maximum value of shares of stock

ECON 207 Survey of Economics (3 credit hours). This course is an introduction to the
principles of economics including both macroeconomics and microeconomics.
Competencies:

1. Explain the definition of economic principles
2. Discuss macroeconomics
3. Discuss microeconomics

MKTG 330 Principles of Marketing (3 credit hours). A course designed to study the
phases that take place between production and ultimate consumption. Emphasis is
placed on the economic activity in the process of marketing. A study is made of the
marketing institutions such as wholesalers, retailers, and middlemen.

Competencies:

1. Demonstrate a basic understandinfthe principles of
marketing.

2. Demonstrate an ability to apply magting principles in a plan for
a new product.

3. Demonstrae an ability to use techslogy to develop and present

amarketing plan.
4, Demonstrate oral and written communication skills.






